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Contact details 

CHARLES STURT UNIVERSITY 
IN AUSTRALIA 
Head Office 

Charles Sturt University 
The Grange 
Panorama Avenue 
BATHURST NSW 2795 
Australia 

Telephone 1800 334 733 
Facsimile + 61 2 6338 6001 
Email inquiry@csu.edu.au 
Web www.csu.edu.au 
Office Hours 9am to 5pm weekdays 

(excluding public holidays) 

Campuses 
ALBURY-WODONGA CAMPUS 
624 Olive Street 
ALBURY NSW 2640 
Australia 

BATHURST CAMPUS 
Panorama Avenue 
BATHURST NSW 2795 
Australia 

CANBERRA CAMPUS 
School of Theology and Australian Centre 
for Christianity and Culture 
15 Blackall Street 
BARTON ACT 2600 
Australia 

DUBBO CAMPUS 
Yarrandale Road 
DUBBO NSW 2830 
Australia 

GOULBURN CAMPUS 
School of Policing 
NSW Police College 
McDermott Drive 
GOULBURN NSW 2580 
Australia 

ORANGE CAMPUS 
Leeds Parade 
ORANGE NSW 2800 
Australia 

PARRAMATTA CAMPUS 
School of Theology 
16 Masons Drive 
NORTH PARRAMATTA NSW  2151 

WAGGA WAGGA CAMPUS 
Boorooma Street 
NORTH WAGGA NSW 2650 
Australia 

Study Centres 
BRISBANE 
Level 4, 119 Charlotte Street 
BRISBANE QLD 4000 
Australia 

MELBOURNE 
399 Lonsdale Street 
MELBOURNE VIC 3000 
Australia 

SYDNEY 
Level 1, 61-65 Oxford Street 
SYDNEY NSW 2000 
Australia 

Other Locations 
BROKEN HILL 
The Charles Sturt University Robinson Centre 
Wentworth Road 
BROKEN HILL NSW 2880 
Australia 

MANLY 
The Charles Sturt University 
Australian Graduate School of Policing 
Collins Beach Road 
MANLY NSW 2095 
Australia 

CHARLES STURT UNIVERSITY 
IN ONTARIO 
860 Harrington Court 
BURLINGTON ONTARIO L7N 3N4 
Canada 

Telephone +1 +416 +905 333 4955 
Facsimile +1 +416 +905 333 6562 
Email canada@csu.edu.au 
Web www.csu.edu.au/faculty/educat/ontario/ 

about.htm 
Office Hours 8am to 6pm (Monday - Thursday) 

8am to 4pm (Friday) 
(excluding public holidays) 
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Charles Sturt University 
ANNUAL REPORT 
For the period 1 January 2006 to 31 December 2006 

The Hon John Della Bosca MLC 
Minister for Education and Training 
Level 33 
Governor Macquarie Tower 
1 Farrer Place 
SYDNEY  NSW  2000 

Dear Minister, 

In accordance with the provisions of the Annual Reports 
(Statutory Bodies) Act 1984 (NSW) and the Public Finance 
and Audit Act 1983 (NSW), we have pleasure in presenting 
to Parliament the Annual Report of Charles Sturt University 
for the year 2006. 

Yours faithfully 

Lawrie Willett, AO Professor Ian Goulter 
Chancellor Vice-Chancellor 
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Vice-Chancellor’s Review 
2006 has been a year of significant progress for Charles 
Sturt University, with major achievements in a number of 
strategic areas that have both strengthened the University’s 
position as a key national higher education provider, 
particularly for inland Australia, and positioned it for future 
success in the coming years. 

In December 2005 the University Council endorsed the 
University Strategy 2007-2011 as our new statement of 
strategic intent. Much of 2006 was therefore focused on 
activity within the University to plan and reorganise for 
implementation of the University Strategy 2007-2011 in 
2007. In 2007 the University will consist of a streamlined 
four-faculty model – Arts, Business, Education, and Science 
– coupled with a framework of four University Plans – 
Course, Learning and Teaching, Research, and Institutional 
Development - designed to underpin the four key objectives 
of the University Strategy 2007-2011. The University is 
confident it is well-positioned to continue to build on its 
strong foundations through implementation of the University 
Strategy 2007-2011 in 2007 and over the coming years. 

One of the most important celebrations of the year was 
the opening of the University’s new Orange Campus in 
September, with the official launch at the Civic Reception, 
held at the Orange Regional Art Gallery, followed by a well-
attended Community Day. The opening coincided with the 
launch of the University’s new Bachelor of Clinical Science 
pre-dentistry and pre-medicine program, complementing 
existing courses in pharmacy, nursing, business, agriculture 
and ecology. The modern laboratory and teaching facilities 
at Orange are a feature of the University’s newest campus. 

Other key achievements in Learning and Teaching included 
the receipt of $1.4 million from the Federal Government’s 
2007 Learning and Teaching Performance Fund for 
excellence in teaching of the University’s health programs; 
the opening of the University’s Veterinary Science Pre-
Clinical Centre at the Wagga Wagga Campus by the 
Commonwealth Minister for Education, Science and 
Training, the Honourable Julie Bishop; recognition of 13 
staff for their excellence in teaching through the Carrick 
Awards for Australian University Teaching; and the first 
graduation ceremonies for Charles Sturt University, Ontario 
graduates. These achievements were complemented by 
successes in Research, with the University being awarded 
$1.5 million in funding for a number of Australian Research 
Council Discovery and Linkage projects in the areas of crisis 
management, ornithology, sustainable development in urban 
environments, agriculture, ethics, speech pathology and 
education.  

These accomplishments were paralleled by the Federal 
Government’s recognition of the University as a leader 
in workplace productivity through the award of $3.1 
million under the Workplace Productivity Program for 
projects designed to enhance productivity and improve 
educational outcomes for students. Other highlights 
included the connection of the University to AARNet3, the 
high-speed, high-capacity telecommunications network 
that will enable us to enhance our Learning and Teaching, 
and Research activities; our meeting the requirements 
of the Commonwealth Government under the National 
Governance Protocols and the Higher Education Workplace 
Relations Requirements, and our retention of our five-star 
rating for graduate employment and graduate starting 
salaries in the 2007 Good Universities Guide. 

The University also welcomed the reappointment of its 
Chancellor, Mr Lawrie Willett AO, and its Deputy Chancellor, 
Mr Ian Macintosh AM. 

I would like to thank both the staff and students of the 
University, and the communities that the University serves, 
for their contribution to the success of, and their support 
for, the University in 2006. The University is in a very 
strong position to thrive in the competitive higher education 
environment in which it will operate in the coming years. 

Professor Ian Goulter 

Vice-Chancellor and President 
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Our University 
Charles Sturt University (CSU) was established in 1989 as 
a multi-campus institution and has grown into a dynamic 
and progressive university that is well-known for its 
innovative approach to education and applied research. 
Our campuses at Albury-Wodonga, Bathurst, Canberra, 
Dubbo, Goulburn, Orange, Parramatta, Manly and Wagga 
Wagga provide access to higher education across NSW, 
ACT and north-eastern Victoria. CSU Study Centres 
operate in Sydney, Brisbane and Melbourne. Through 
our network of campuses, and in close association with 
industry, professions and government, we are committed 
to maintaining a course and research profile that meets the 
needs and supports the aspirations of our communities, and 
contributes to the enrichment of inland Australia. 

We are also committed to making a positive contribution to 
the wider Australian community and to participating in the 
internationalisation of higher education. We consider our 
regional, national and international roles to be integrally 
linked and mutually reinforcing. We believe that the 
University’s success in attracting national and international 
students strengthens the programs it is able to offer its 
inland communities. The University’s inland location enables 
it to make a distinctive national and international contribution 
in such fields as wine science, land and water, education 
and health. 

Our capacity and reputation for distance education and 
online learning provide additional education options for 
mature age students and extend the University’s sphere of 
influence to metropolitan areas, interstate and overseas. 
We are challenging traditional approaches to learning and 
teaching with flexible delivery systems that are continually 
being refined to improve course delivery. An excellent 
graduate employment rate is indicative of our success 
in learning and teaching, and our responsiveness to 
the changing trends and needs of society, industry and 
commerce sees us playing an increasingly important role in 
regional research and development. 

Over many years, we have combined our learning 
resources, delivery systems and experience with our 
reputation in multi-site operations to deliver programs to 
students in cooperation with third parties. For example, 
Charles Sturt University collaborates with the NSW Police 
Force to deliver the Associate Degree in Policing Practice, 
the entry-level program for policing in NSW. We also deliver 
programs to international students in collaboration with third 
parties in a range of countries, including China, Cambodia, 
Malaysia, Hong Kong and Canada. 

The University’s five Faculties (Arts, Commerce, Education, 
Health Studies, and Science and Agriculture) have a 
presence on each of the main campuses, and comprise a 
number of Schools. Faculties operate across campuses 
and are responsible for developing and delivering courses, 
while Schools are generally based on a single campus and 
carry responsibility for teaching subjects. Administrative and 
academic support services are provided by the Divisions, 
Departments and Centres which operate across the 
University’s campuses. 

The University hosts, with the University of Melbourne and 
the Australian National University, the Australian Research 
Council (ARC) Special Research Centre, the Centre for 
Applied Philosophy and Public Ethics (CAPPE). The 
University also has four Centres of Research Excellence 
(the Centre for Applied Philosophy and Public Ethics 
(CAPPE); the EH Graham Centre for Agricultural Innovation; 
the National Wine and Grape Industry Centre (NWGIC) 
and the Institute for Land, Water and Society [ILWS]); three 
Strategic Research Centres (the Centre for Research in 
Complex Systems [CRiCS]; the Centre for Research into 
Professional Practice, Learning and Education [RIPPLE]; 
and Public and Contextual Theology [PACT]); an Affiliated 
Research Centre (the Centre for the Application of 
Molecular Biology to International Agriculture [CAMBIA]) 
and eleven Communities of Scholars. The University is also 
a partner in four Cooperative Research Centres - Plant-
Based Management of Dryland Salinity, Cotton Catchment 
Communities, Irrigation Futures and Spatial Information. 
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Our Strategy 
The University’s Strategic Plan 2002-2007 sets out the 
mission and core values of the University, along with the 
goals, strategies and performance indicators designed to 
guide the decisions of the University. 

Charles Sturt University aims to be a bold and innovative 
leader in providing an accessible, adaptable and challenging 
learning environment to develop graduates and to undertake 
research that meets the needs of its regional, national and 
international communities. 

The key values relevant to Charles Sturt University 
achieving its mission are: 

 The discovery, preservation, refinement and 
dissemination of knowledge through teaching, research 
and scholarly inquiry, which draw strength from each 
other; 

 Social justice, equity of opportunity, tolerance, ethical 
conduct, and accountability; 

 Intellectual independence and freedom of inquiry; 

 Personal, regional, national and international enrichment; 

 Economic, social and environmental sustainability; and 

 Participation, cooperation and collaboration. 

To strengthen our position as a flexible provider of higher 
education, the University plans not merely to survive but 
to thrive. The future direction of the University is built on 
the continuous enhancement and renewal of its academic 
activities and administrative and support services. This 
requires a disciplined commitment to our values and plans 
and, at the same time, the courage to act on opportunities 
and challenges with creativity and boldness. 

The four pillars on which the Plan is built are: 

 Learning and Teaching; 

 Research; 

 Regional Engagement; and 

 Resource Management and Generation. 



7 

PA
G

E 

Highlights of 2006 
Learning and Teaching Regional Engagement 
 Recognition of the University’s teaching excellence in 

health programs through the receipt of $1.4 million from 
the Federal Government’s 2007 Learning and Teaching 
Performance Fund; 

 Unveiling of our state-of-the-art teaching facility in the 
Veterinary Science program, the Veterinary Pre-Clinical 
Centre, by the Federal Minister for Science, Education 
and Training, the Honourable Julie Bishop; 

 Reflecting the University’s long tradition of dedication, 
professionalism and enthusiasm in its teaching staff, 13 
staff were recognised for their outstanding contribution 
to student learning through the 2006 Carrick Awards for 
Australian University Teaching; and 

 In our latest international venture, Charles Sturt University 
graduates in Ontario celebrated as part of the first 
graduation ceremonies to be held at the University’s 
facility in Canada. A number of students graduated with 
distinction. 

Research 
 Recognition of the importance of the University’s research 

activities and their potential to contribute to the lives of 
all Australians through the receipt of $1.5 million from the 
Australian Research Council for a number of Discovery 
and Linkage projects. These projects will cover areas 
as diverse as crisis management in large organisations; 
native bird migration; sustainable development in urban 
environments; health and education services for children 
with speech impairments; herbicide resistance in annual 
ryegrass; exploration of alternatives for an Australian Bill 
of Rights; and sustainability in education. 

 Celebrating the launch of the University’s new Orange 
Campus with the official Civic Reception held at the 
Orange Regional Art Gallery, followed by the well-
attended Community Day held at the Campus; and 

 The launch of the Westpac-CSU Agribusiness Index, 
a nationwide survey of over 1200 participants in the 
agribusiness sector. The survey will be administered by 
the Western Research Institute. 

Resource Management and Generation 
 The Federal Government recognised the University as 

a leader in workplace productivity through the award of 
$3.1 million under the Workplace Productivity Program 
for two projects. $1 million was awarded for a Workplace 
Productivity, Renewal and Reform project, designed to 
examine work processes and systems with a view to 
enhancing institutional productivity. As lead university 
of a 17-university consortium bid for the second project, 
Electronic Information Management Program, the 
University was awarded $2.1 million to continue the 
collaborative development of more efficient electronic 
human resources systems; 

 The launch of the Leadership Development for Women 
2007 Program, with guest speaker Professor Elizabeth 
Harman, Vice-Chancellor and President, Victoria 
University. 



 

 

8 

PA
G

E 

Key Statistics 
Charles Sturt University had 33,574 students enrolled in 463 
courses in 2005. Over the past ten years, the University has 
graduated over 65,000 students, over 12,000 of whom have 
been international students. In 2005: 

 8,528 students attended the main campuses; 

 17,933 studied by distance education; 

 6,849 were in partnership arrangements (both in Australia 
and overseas); 

 The majority of students (23,472) were enrolled in 
undergraduate courses; 

 8,198 were pursuing postgraduate study by coursework; 

 418 were research higher degree students; 

 57.4% of students were women and 42.6% men; 

 39% of domestic students came from regional NSW; 

 61% of domestic students came from metropolitan NSW 
and interstate; and 

 962 students with disabilities were enrolled. 

Student 
Headcount 

INTERNAL 
DISTANCE 

EDUCATION 

INTERNAL 
AND DISTANCE 

EDUCATION 
TOTAL 

Albury Bathurst Dubbo Wagga Orange Other 3rd Party CEP 
All Students 2005 1826 2953 424 3208 117 264 17933 5430 1419 33574 

2004 1705 3104 389 3371 126 18607 6291 2250 35843 
2003 1649 3063 363 3199 124 19907 6362 3625 38292 

Commencing 
Students 

2005 642 1113 157 1167 117 189 7037 1663 686 12771 
2004 608 1256 146 1358 58 7879 2264 364 13933 
2003 613 1338 147 1346 48 8960 2678 1000 16130 

Female 2005 1266 1882 361 1918 76 176 10882 2359 336 19256 
2004 1190 1950 314 1976 66 11065 2561 613 19735 
2003 1115 1929 287 1860 74 11717 2571 1153 20706 

Male 2005 560 1071 63 1290 41 88 7051 3071 1083 14318 
2004 515 1154 75 1395 60 7542 3730 1637 16108 
2003 534 1134 76 1339 50 8190 3791 2472 17586 

HDR 2005 32 38 67 1 8 263 9 418 
2004 21 35 68 6 257 3 390 
2003 16 25 69 6 238 18 372 

HDC 2005 2 5 72 2 4156 1301 5538 
2004 2 1 81 4218 1935 6237 
2003 1 3 79 3913 2122 6118 

Other 
Postgraduate 

2005 79 38 36 1 2471 35 2660 
2004 2 191 31 8 2470 99 2801 
2003 1 146 42 7 2582 144 2922 

Undergraduate 2005 1698 2828 423 2987 113 218 9755 4031 1419 23472 
2004 1661 2816 384 3123 42 9865 4202 2250 24213 
2003 1599 2799 358 2931 88 9861 4038 3625 25299 

Indigenous 2005 8 28 34 17 1 1 194 23 306 
2004 7 28 24 13 1 191 43 307 
2003 12 35 36 18 229 64 394 

Other 2005 15 44 1 46 3 35 1288 54 1486 
2004 21 60 4 68 20 1977 52 2202 
2003 32 90 5 78 23 3313 40 3581 

Constable Education Program, NSW Police: numbers recruited to the course depend on the recruitment requirements of NSW Police 
HDR: Higher Degree Research; HDC: Higher Degree Coursework: Other: Non-award, enabling, cross institution, open learning; Internal Other may include Canada, Goulburn, Canberra, Manly, 

Newcastle, Griffith, APESMA   Source: CSU Statistical Profile 2005, Actual Data 



Student Enrolments by Equity Group 

Number of Students by Equity Group 2003 - 2005 
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1161 
on-English speaking background 1138 

1103 

305 
Indigenous students 307 

394 
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Isolated students 544 
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962 
Students w ith disabilities 962 
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Number of Students by Equity Group 2003 - 2005 
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Source: CSU Office of Planning and Audit Equity Groups Report 

International Student Enrolments by Top Ten Countries of Origin - 2006 

Country of Origin Location 2006 % of Total International 
Students 

Malaysia Offshore 1804 37.28% 
Onshore 48 

China (excluding Taiwan) Offshore 999 26.19% 
Onshore 302 

Canada Offshore 724 14.96% 
Onshore 19 

Hong Kong Offshore 337 7.41% 
Onshore 31 

India Offshore 16 5.25% 
Onshore 245 

Sri Lanka Offshore 79 2.68% 
Onshore 54 

United Kingdom Offshore 89 2.07% 
Onshore 14 

Indonesia Offshore 19 1.53% 
Onshore 57 

Singapore Offshore 67 1.47% 
Onshore 6 

United States of America Offshore 36 1.17% 
Onshore 22 

Source: CSU Office of Planning and Audit 2006 Enrolments Data 
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Student Completions by Award 

Student Completions by Award 2003 - 2005 
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Source: CSU Statistical Profile 2005 

Students by Funding Source 

Students by Funding Source 2003 - 2005 
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Postgraduate Undergraduate Funded Training Scheme Overseas Award) 

Source: CSU Statistical Profile 2005 

In 2006, the University had 593 full-time equivalent (FTE) academic and 975 general staff, as well as 219 casual staff.  Staff 
costs increased to 63.8% of total revenue, consistent with the University’s target rate. The University continues to encourage 
women to take up academic appointments, with 38.5% of all academic positions held by women in 2005. 
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Academic Staff by Level 

Academic Staff by Level 2003 - 2005 
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Academic and General Staff by Gender 

Academic and General Staff by Gender 2003 - 2005 

Source CSU Statistical Profile 2005 
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Corporate Governance 
Charles Sturt University is a statutory corporation established under the Charles Sturt 
University Act 1989. The object of the University is the promotion, within the limits of 
the University’s resources, of scholarship, research, free inquiry, the interaction of 
research and teaching, and academic excellence.  The Charles Sturt University Act 
1989 empowers the University to engage in certain functions, including the provision 
of facilities for education and research, the dissemination of knowledge informed by 
free inquiry, the provision of courses of study or instruction to meet the needs of the 
community and the participation in public discourse and the conferring of degrees. 

Council 
The Council is the governing body of the University and is constituted by 18 members 
(11 of whom are external to the University) appointed or elected in accordance with 
the Charles Sturt University Act 1989. The Council acts “for and on behalf of the 
University” and “has control and management of the affairs of the University”. It has 
authority to act in “all matters concerning the University in such manner as appears 
to the Council to be best calculated to promote the object and interests of the 
University”. 

Committees of the Council 
The Council has established four committees to assist it in the governance of the 
University. The committees are: Executive Committee; Audit and Risk Committee; 
Compliance and Commercial Activities Committee, and; Corporate Governance and 
Nominations Committee.  The functions and membership of the committees are 
set out in Volume 2.  The primary role of the committees is to review matters and 
make recommendations to the Council. Each committee consists of members of 
the Council and, in some cases, may include members who are not members of the 
Council who have specialist expertise in the area of responsibility of the committee. 
All committees must have a majority of external members.  

For more information on the University’s corporate governance practices, refer to 
Volume 2 of the Report. 

Figure 1: CSU Council Committees 

Council 

Academic Senate 

Compliance and 
Commercial Activities 

Committee 
Executive Committee 

Corporate Governance 
and Nominations 

Committee 

Audit and Risk 
Committee 
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Academic Senate 
The Academic Senate is established under the Charles Sturt University Act 1989 
as the principal academic body of the University.  The Academic Senate provides 
advice to the Council and the Vice-Chancellor on all academic matters relating 
to teaching, scholarship and research. It is responsible for assuring the quality of 
learning and teaching by developing and implementing appropriate policies (including 
course accreditation and periodic reviews), and providing advice on the teaching and 
research profile of the University. The Academic Senate has established a number 
of committees to assist it with specialist functions. The Academic Senate framework 
provides a system for policy formulation and implementation through faculties, 
schools and research centres and groups.  Further information on the operation of 
the Academic Senate during 2006 is available in Volume 2 of the Report. 

Management 
The Vice-Chancellor and President of the University is the principal executive officer 
and reports to the Council.  The Vice-Chancellor and President is responsible for 
the day to day management of the University and for the coordination of policy and 
strategy.  

The Vice-Chancellor and President is supported by the Senior Executive Committee. 
The Senior Executive Committee assists the Vice-Chancellor and President in 
the implementation of strategy and decision making within the University.  The 
membership of the Senior Executive Committee provides line management 
connection to all sections of the University. 
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MEMBERS OF THE COUNCIL 
Official Members 
The official members are appointed by the Council under section 9 (1) (a) of the 
Charles Sturt University Act 1989. The Chancellor is elected by the Council from 
among the members of the Council. The Vice-Chancellor and President is appointed 
by the Council as the Principal Executive Officer. The Chair of the Academic Senate 
is elected from among the members of the Academic Senate. 

Mr Lawrence Willett, 
AO (Chancellor) 

Professor Ian Goulter, 
BE (Hons) Cant, MSc PhD Ill 
(Vice-Chancellor) 

Professor David Green, 
NDD DesRCA Lond (Chair, Academic Senate) 
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Ministerial Appointments 
The NSW Minister for Education and Training may appoint 6 persons to the Council 
under section 9 (1) (b) of the Charles Sturt University Act 1989.  

Ms Patricia Murphy, 
BAgEc Syd 

The Hon Antonio Catanzariti, 
MLC The Hon Gerard Martin, MP 

Dr Geoffrey Wise, Mr Ian Macintosh, 
BVSc Syd BA ANU 

Ms Kathryn Pitkin, 
BA Newc DipEd UNE 
GradCertActionLng UWS 
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Council Appointments 
Members are appointed by the Council under section 9 (1) (c) and (g) of the Charles 
Sturt University Act 1989. Under the Charles Sturt University By-Law 2005, the 
Council may appoint external persons who are graduates of the University, or other 
external persons, who possess the relevant skills, knowledge and experience 
determined by the Council as essential for appointment.    

Mr Christopher Hancock, 
BA (Soc Sci) CSturt MBA UNSW  

Mr Angelos Frangopoulos, 
BA(Comm) MitchellCAE 

Ms Susan Benedyka, 
GradDipBus CSturt 

Mr William Hanrahan, 
BBus RCAE BLegS Macq BRegS 
MSC Melb Hon D Bus CSturt Cost 
Acc P Cert, FCA, FSIA, FCPA, FCIS 
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Elected Members 
The following members are elected by staff and students respectively in accordance 
with the By-Law: 

Ms Heather Bell, DipOH&S Charles Darwin, DipT SydneyCAE, MBus CSturt
[term ends 30 June 2008]

Ms Geraldine Kennett, BBus, GradDipTrain&Develop, MTrain&Develop [term ends 30 June 
2008] 

Mr Mitchell Elks [term ends 30 June 2008] 

Mr Mark Burdack, BA Macq BLegS (Hon) Macq
University Secretary 

MEMBERS OF THE SENIOR EXECUTIVE COMMITTEE 

The Senior Executive Committee is an information coordination forum of key senior executives which 

consults with the Vice-Chancellor on a weekly basis on the framework and direction for planning and 

management. The membership provides line management connection to all sections of the University. 

Professor Ian Goulter 

BE (Hons) Cant, MSc PhD Ill

Vice-Chancellor and President 

Marketing to 

insert picture 

Professor Ross Chambers 

BA PhD Syd

Deputy Vice-Chancellor (Academic)

Marketing to 

insert picture 

Professor Lyn Gorman 

BA NE, GradCertMgt WSyd, PhD Sus

Deputy Vice-Chancellor (Administration)  

Marketing to 

insert picture 

Professor Paul Burnett

DipT KelvinGrove CAE, DipAppPsych Flin, MEdSt Qld,
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Members Of The Senior Executive Committee 
The Senior Executive Committee is an information coordination forum of key senior 
executives which consults with the Vice-Chancellor on a weekly basis on the 
framework and direction for planning and management. The membership provides 
line management connection to all sections of the University. 
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Highlights 
In 2006 the Council recognised a number of individuals for their significant 
contribution in their areas of expertise to the ‘public good’: 

 The first United States Ambassador to Vietnam following the end of the Vietnam 
War and former prisoner of war in Vietnam, Douglas Brian ‘Pete’ Petersen was 
awarded an honorary Doctor of Arts, for his humanitarian work in Vietnam and 
his facilitation of important trade links and economic development with the United 
States; 

 Emeritus Professor C.D. Blake, AO was honoured with a University 30 Year 
Service Medal in recognition of his contribution to the University, and to higher 
education in regional Australia. Professor Blake is Australia’s longest-serving Chief 
Executive Officer of a higher education institution, serving for more than 30 years 
as Vice-Chancellor of CSU; 

 Former Australian Governor-General and High Court judge, the Honourable Sir 
William Deane, AC, KBE, was awarded an honorary Doctor of the University for 
his significant contributions to social justice, particularly through his campaign 
against racism, his ongoing work for the disadvantaged and reconciliation between 
Aboriginal and non-Aboriginal Australians, and his contribution to the development 
of the Australian Centre for Christianity and Culture (ACC&C); and 

 Ardent and vocal supporter of the Pharmacy program at the University, Mr Ian 
Dean was awarded the Companion of the University award for his dedicated 
support for the program, including his significant contribution to the establishment 
of the first Professor of Rural Pharmacy in Australia at the University in 2005, 
largely through his advocacy of the Pharmacy program and his understanding of 
the role that the University plays in recruitment and retention of rural pharmacists. 
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Learning and Teaching 
Strategic Objective 
Charles Sturt University aims to produce graduates who are highly employable and 
recognised for their capacity for, and commitment to, service to the economic, social 
and cultural life of their communities, ethical conduct and continued personal and 
professional development. 

In 2006 we broke new ground in a number of key areas of strength, including 
veterinary science, health, education, policing and theology, and continued to 
enhance the relevance, practicality and currency of our programs through internal 
review and collaborative arrangements with other institutions. 

Key Achievements 2006 
Our key achievements for 2006 in learning and teaching include: 

 The receipt of $1.4 million from the Federal Government under the 2007 
Learning and Teaching Performance Fund. The University received the funding in 
recognition of its teaching excellence in health programs; 

 The opening of the state-of-the-art Veterinary Pre-Clinical Centre, the first purpose-
built teaching facility for the University’s Bachelor of Veterinary Science program, 
by the Federal Minister for Education, Science and Training, the Honourable Julie 
Bishop. The facility provides the opportunity to combine theoretical instruction with 
practical work, and integrates medical imaging techniques such as ultrasound, 
X-ray, digital video and animation with more traditional techniques such as 
dissection; 

 The launch of the University’s new Bachelor of Clinical Science pre-dentistry 
and pre-medicine program, designed to stream regional students into allocated 
places at the University of Sydney’s Dental and Medical programs. This initiative is 
designed to promote the return of regional students to regional areas following the 
completion of their dentistry and medical studies, thereby helping to address the 
shortage of medical and dental professionals in rural and regional NSW. 40 new 
commencing places were provided for the program by the Federal Government; 

 Establishing the University as the lead institution in a new $800,000 project 
designed to provide undergraduate students with the opportunity to study 
philosophy and ethics in Australia and Europe. Jointly funded by the Federal 
Government and the European Union, the project brings together four Australian 
universities – CSU, the University of Melbourne, the Australian National University 
and the University of Adelaide – and four European Union universities – the 
University of Lancaster (United Kingdom), Luiss University (Italy), the University 
of Bielefeld (Germany) and the University of Helsinki (Finland) - to create an 
integrated network of eight undergraduate philosophy programs involving applied 
ethics, human rights and institutions. Commencing in 2008, 40 students from the 
Australian universities and 40 from the European Union universities will complete a 
semester at their chosen university in Europe or Australia in a two-way exchange. 
The project is one of four recently funded through the EU-Australia Education 
Cooperation in Higher Education and Vocational Education and Training Projects, 
aimed at creating greater understanding between Australia and the European 
Union. Professor Tom Campbell, Program Manager, Business and Professional 
Ethics in the Centre for Applied Philosophy and Public Ethics, was appointed 
Australian Project Leader for the project; 
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 The celebration of the first graduation ceremonies for the University’s Bachelor of 
Primary Education Studies students studying at Charles Sturt University, Ontario 
in Canada. The University is now firmly established in Ontario, after becoming the 
first external provider to receive approval to operate as a university in Ontario; 

 Recognition of the University’s long tradition of dedication, professionalism and 
enthusiasm in its teaching staff in the Carrick Awards for Australian University 
Teaching through the receipt by 13 staff of Citations for Outstanding Contributions 
to Student Learning: 

 Ms Heather Latham (Lecturer in the School of Nursing and Health Science), 
Ms Jan Manners (Learning Skills Advisor, Division of Student Services) and 
Ms Margaret Hamilton (Education Officer – CSU Student’s Association, 
Bathurst) – for excellence in the development and evaluation of an outreach 
model facilitating access and success at university for groups suffering 
educational and social disadvantage; 

 Dr Mir Rabiul Islam (Lecturer in the School of Social Sciences and Liberal 
Studies) – for engaging students in their learning and enhancing student 
satisfaction through innovative and comprehensive online teaching of 
psychology at a regional university; 

 Associate Professor David McKinnon and Ms Vicki Parkes (School of Teacher 
Education) and Ms Lena Denaia (doctoral student in the School of Teacher 
Education) – for building innovative primary science classroom practice 
through pre-service teacher immersion in a problem-based, collaborative 
learning experience; 

 Dr Danny Bedgood, Dr Paul Prenzler (senior lecturers in the School of 
Science and Technology), Dr Andrea Bishop (Acting Head, School of Science 
and Technology), Mr William Adlong (doctoral student in the School of Teacher 
Education) and Dr Danielle Ryan (Lecturer in the School of Science and 
Technology) – for development, examination and dissemination of a reflective 
practice model leading to good practice in improving student learning 
environments; and 

 Associate Professor Lindy Mcallister (School of Community Health) – for 
the development of a valid and reliable national workplace competency 
assessment for speech pathology students. 

 Recognition of the University’s ability to deliver practical, relevant and current 
education to the professions through the joint award, with Victoria Police, by 
the Australian Institute of Professional Intelligence Officers (AIPIO). The award 
highlights the organisation (public or private) or individual providing the most 
notable contribution to intelligence education and training. CSU and Victoria Police 
received the award in recognition of their collaborative efforts to deliver strategic 
intelligence training in support of improved intelligence-led police operations. 
Building on its existing strategic teaching and research partnerships with state 
and national law enforcement agencies, Charles Sturt University is working with 
Victoria Police to deliver practical outcomes for the people of Victoria; and 

 The University maintained its five-star ranking, the highest ranking possible, for 
graduate employment and salaries in the 2007 edition of the Good Universities 
Guide. 
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Faculty Of Arts 
 Expansion of the School of Theology with the signing of an agreement with the 

United Theological College (UTC) in Parramatta. UTC became a partner with the 
School in 1999 for the purposes of research collaboration and postgraduate study. 
The new agreement builds on that partnership to increase undergraduate study, 
with the number of undergraduate students expected to increase to 500, and to 
develop additional graduate courses; and 

 Introduction by the Australian Graduate School of Policing (AGSP) of a new 
program in Terrorism, Safety and Security. The program may be undertaken at 
Graduate Certificate, Graduate Diploma or Masters level. 

Staff Highlights 

 The Reverend Professor James Haire, AM, Executive Director of the ACC&C and 
Director of the Public and Contextual Theology Strategic Research Centre (PACT), 
was awarded a Doctor of Letters (DLitt) honoris causa by the University of Ulster in 
Northern Ireland, and was appointed a Member of the Order of Australia (AM)  in 
recognition of his promotion of theology, ecumenism and interfaith understanding; 
and 

 Professor Don Thomson was awarded the inaugural Australian Psychological 
Society (APS) College of Forensic Psychologists distinguished contributions award. 

Student Highlights 

 Students from the University’s student advertising agency Kajulu Communications 
won the 2006 International Advertising Association’s (IAA) Australia Chapter Big 
Idea student advertising competition for the third time in four years. The winning 
Kajulu Blue team (Allison Sims, Holly Whiteley, Kat Silver, Lucy Lugton, Amanda 
Clack and Elizabeth Cameron) focused on the vast distances that the Royal Flying 
Doctor Service travels annually and featured the high-profile Australian actress 
Deborah Mailman; 

 As part of the Bathurst 1000 race celebrations, the inaugural Peter Brock 
Scholarships, sponsored by race promoter AVESCO and the Bathurst Regional 
Council, have been presented to six of the University’s students – five of the six 
scholarships were presented to students in the School of Communication; 

 The University Theatre Ensemble’s 2005 production of Arthur Miller’s The Crucible 
was recognised in the annual Canberra Area Theatre Awards. Bachelor of Arts 
(Design for Theatre and Television) student Naomi Clegg, who graduated in 2006, 
was named winner of the Best Costume Design (Play); and 

 Bachelor of Arts (Television Production) students Anna MacDonnell and David 
Page secured 12-month traineeships and scholarships worth $3,000 with leading 
television network Channel Nine. 

The Faculty also congratulates in 2006: 

 2005 Bachelor of Arts (Television Production) graduate David Ford won the ABC’s 
Australian Story Great Australian Story Challenge. David was awarded the major 
prize of a three-month internship with Australian Story for his story A Little Bit of 
Magic, about the career change of one of the senior figures involved gun control 
policy formulation following the 1996 Port Arthur massacre1. 

1 www.abc.net.au/austory 

www.abc.net.au/austory
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Faculty Of Commerce 
 The Bachelor of Business (Accounting) and the Master of Accountancy have been 

reaccredited for a further five years by the Institute of Chartered Accountants 
and CPA Australia. The accreditation report noted the quality of teaching and the 
increase in research activity; 

 The Master of Business program successfully commenced at the Economics and 
Finance Institute in Cambodia; 

 The University approved the articulation program with Hong Kong University 
(SPACE) institution; 

 The first cohort of students in the integrated degree/advanced diploma in business 
management course at Griffith completed their course and will graduate in April 
2007; and 

 The Faculty continues to host Chinese academics from partner institutions on 
professional enhancement programs. 

Staff Highlights 

 Professor Terry Heazlewood has been elected the NSW Vice-President of CPA 
Australia,  Wagga Wagga Branch President for CPA Australia, and is the Chair of 
the Asia Pacific Financial Reporting Advisory Group [ APFRAG ] of CPA Australia; 
and 

 Ms Manor Cooper, the Faculty’s Executive Officer, has been granted the 
University’s ‘Professional Experience Award’ to work and conduct a work-related 
research project at Yangzhou University in China. 

Student Highlights 

 Bachelor of Business (Accounting) student Adam Vickery, Dubbo, was awarded 
the University Medal. Adam also received the Leanne Randall Memorial Prize 
for Academic Achievement and the CPA Australia Prize for the best graduating 
student in the Bachelor of Business (Accounting); and 

 Scholarships totalling $35,000 enabled seven of the Faculty’s business students 
to expand their academic and cultural horizons in 2006 by travelling to China and 
undertaking one semester of their degree at the Yunnan University of Finance and 
Economics in Kunming, the Tianjin University of Finance and Economics in Tianjin, 
or the Yangzhou University in Yangzhou. 
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Faculty Of Health Studies 
 Full accreditation of the Bachelor of Physiotherapy by the Australian Council of 

Physiotherapy Regulating Authorities (ACOPRA) 

Staff Highlights 

 Associate Professor Lindy Mcallister, of the School of Community Health, was 
recognised for her services to the speech pathology profession in Australia through 
the award of life membership by Speech Pathology Australia, making her one of 
only 14 life members in Australia. Associate Professor Mcallister is a pioneer in her 
field – she was the first speech pathologist to practise in Far North Queensland, 
and set up the first speech pathology degree outside metropolitan Australia at 
CSU in 1998. A former national president of Speech Pathology Australia, Associate 
Professor Mcallister continues to supervise postgraduate students at CSU while 
continuing her own research and providing speech pathology services to children 
at the Phu My orphanage in Vietnam; 

 Staff at the School of Community Health established an inter-professional focus 
to the training of clinical educators, and the administration of clinical education 
in allied health.  This is integral to assisting the University to enable graduates to 
work effectively in an inter-professional health context. This enhances pre-existing 
inter-professional activities undertaken by the University’s allied health students. 

Student Highlights 

 Allied health students spent up to six weeks working with children at the Phu My 
orphanage in Ho Chi Minh City in Vietnam. Organised by the School of Community 
Health, the visit enabled students to gain important practical experience working 
with the children, many of whom have severe disabilities. The visiting program is 
now in its fourth year. 

The Faculty also congratulates in 2006: 

 2005 Bachelor of Health Science (Occupational Therapy) graduate Lynne 
Zeldenryk began a 12-month project as an Australian Youth Ambassador. Lynne is 
reviewing programs in the Alonga Residential Centre for People with Disabilities, 
located in the Tongan capital of Nuku’alofa. Lynne plans to develop a weekly 
therapy program for residents and the wider community, and improve the skills of 
local workers in the Alonga Centre. 
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Faculty Of Education 
 The School of Teacher Education has successfully negotiated up to 30 

scholarships and bursaries from the NSW Department of Education and the 
Catholic Education Office for students completing a specialisation in Indigenous 
Education as an enhanced final year of the Bachelor of Education (Primary) at 
Dubbo. 

Staff  Highlights 

 Associate Head of the School of Teacher Education, Ms Tracey Simpson, 
was successful in winning a $60,000 grant from the Federal Australian School 
Innovation in Science, Technology and Mathematics (ASISTM) program for 
2007 with Forbes Public School and a group of small schools in the local area. 
The program focuses on interactive whiteboard technology and the teaching of 
mathematics; 

 Dr Will Letts, Senior Lecturer in the School of Teacher Education, was successful 
in winning a $60,000 ASISTM grant for 2007. Dr Letts will be working with Bathurst 
District secondary and primary schools, the Somerville Collection, Delta Electricity 
and Western Plains Zoo on the project Bridges to Science Learning in the Central 
Tablelands; and 

 Professor Jo-Anne Reid, Head of the School of Teacher Education has been 
appointed as the Ministerial Representative for Teacher Education as an inaugural 
member of the NSW Quality Teaching Council, which is a component of the NSW 
Institute of Teachers. 
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Faculty of Science and Agriculture 
 The University’s Winery was described in the 2007 James Halliday Wine 

Companion as an ‘outstanding winery capable of producing wines of the highest 
calibre’; and 

 The University’s Limited Release Pinot Noir Chardonnay NV Tumbarumba was 
one of just two sparkling wines named in the 2006 Top 40 Wines of NSW. 

Staff Highlights 

 Professor Ross Harvey, Professor of Library and Information Management in the 
School of Information Studies, was presented with a Letter of Recognition by the 
Library and Information Association of New Zealand Aotearoa (LIANZA) for his 
outstanding contribution to research and library education during his career; and 

 Dr Keith Nesbitt, Senior Lecturer in the School of Accounting and Computer 
Science, was awarded a 12-month postdoctoral appointment to the New England 
Complex Systems Institute in Boston, the United States. Dr Nesbitt was awarded 
the appointment for his research on a design pattern for complex systems. 

Student Highlights 

 Bachelor of Science (Agribusiness) student Thomas Fisher was one of eight 
students in Australia selected to participate in an 18-day Japanese study tour by 
the Mitsui Educational Foundation. The Mitsui Educational Foundation was set up 
in 1971 with the objectives of contributing to society through education, and to build 
cultural and business relationships between Japan and Australia, partly through 
student exchange. Thomas is also in his fourth year of a cadetship with the Twynam 
Agricultural Group, Australia’s largest producer of cotton and rice crops; 

 Bachelor of Science (Agronomy) student Chris Turner was invited to attend 
an International Exchange Students Forum in October at the National Taiwan 
University in Taipei. Chris was one of six student representatives from around 
Australia and was sponsored by the University and the Australian Vice-
Chancellors’ Committee. 

 Both students participated in the University’s International Exchange Program 
2005/2006, studying agriculture subjects with CSU’s Exchange Partner Universities, 
aided by scholarships from the Department of Education, Science and Training 
(DEST) through the University Mobility in Asia and the Pacific (UMAP) Program. 

The Faculty also congratulates in 2006: 

 1978 viticulture and winemaking graduate Phil Ryan, McWilliams’ Wines Chief 
Winemaker, following his award of the prestigious Graham Gregory Trophy for his 
outstanding contribution to the $2 billion NSW wine industry through his dedication 
to making great wines and promoting the NSW wine industry both nationally and 
internationally; and 

 Peter Hayes, one of the University’s first graduates in wine science and former 
Director of Viticulture at Rosemount Estate and National Viticulturalist and Industry 
Relations Manager at Southcorp Wines, has been appointed President of the 
International Organisation of Vine and Wine (OIV). Peter is the first Australian 
to head the peak international wine body, which comprises 42 consumer 
and producer countries. Peter was formerly President of the OIV’s Viticulture 
Commission from 2003 to 2006. 
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Division Of Library Services 
 The University’s Library has established its own blog, which contains information 

on new books and DVD’s, links to useful websites, blogs and podcasts, details of 
library services, recommended and new resources, study tips and much more. 
The blog has been greeted with great enthusiasm by students and is one of four 
Australian university library blogs listed on www.librariesinteract.info. The blog has 
also been entered in the 2006 VALA awards; and 

 The University also launched its new wiki at http://csulibrary.wetpaint.com/page/ 
Home, and it is proving to be an interesting discussion and learning space for 
students and staff on a variety of topics. It incorporates a number of services, 
including courtesy reminder email notices for distance education students, details 
about loan periods, and information on wireless hotspots in the region, podcasting 
and the Library catalogue; 

http://csulibrary.wetpaint.com/page
www.librariesinteract.info
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General Indicators of Performance 
In 2006, the University also: 

 Provided online subject outlines in 95% of subjects by the start of each session; 

 Achieved ongoing success in the delivery of online services with 91% of distance 
education students visiting the University website at least once per month, 
compared with 89% in 2005; 

 Saw the number of assignments submitted electronically increase from 66% in 
2005 to 71% in 2006; 

 Expanded the use of online learning forums by 39% in the last year, compared with 
24% the previous year; 

 Increased the number of pages viewed on the University’s HSC Online site by over 
2 million pages, from 13,454,206 in 2005 to 15,636,827; and 

 Promoted pathways for admission of TAFE students to university education, with 
almost 14% commencing domestic students entering the University in 2006 on the 
basis of TAFE qualifications. 

Challenges And Opportunities – 2007 And Beyond 
 Re-invigoration of the distance education/flexible learning course profile; 

 Continued enhancement of the virtual learning environment; and 

 Promotion of international student exchange. 

Course Experience Questionnaire 
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Research 
Strategic Objective 
Charles Sturt University aims to produce high quality research of significance to its 
regions and the professions, and of national and international distinction. 

In 2006 we continued to concentrate our research resources on areas that have 
regional and professional significance and which are, or have the potential to be, of 
national and international importance. 

Key Achievements 2006 
Our key achievements for 2006 in research include: 

 The receipt of $1.5 million in Australian Research Council (ARC) funding for a 
number of Discovery and Linkage projects: 

 Crisis management simulation: Associate Professor John Carroll, Ms Zoe 
Hibbert and Mr David Cameron (School of Communication), Dr Jo Arciuli 
(School of Social Sciences and Liberal Studies), Mr Jim Tulip and Professor 
Terry Bossomaier (School of Information Technology) will examine how the 
ability of a large corporation or public organisation to handle a crisis can have 
major economic, environment, social and cultural consequences. This project 
merges latest digital games programming with applied drama to produce a 
crisis management game to simulate conflict and crisis. CSU communication 
and IT development specialists will work with the Australian Defence Force 
(ADF) to help the ADF better understand organisational communication under 
extreme pressure. 

 Northern connections: Dr David Roshier, Senior Research Fellow in the 
Institute for Land, Water and Society, will lead this project which aims to 
seek critical information about native bird populations that migrate between 
Australia and its close northern neighbours. This timely project could help in 
the tracking of exotic diseases carried by birds in and out of the country, as 
well as aiding in the conservation and management of native birds in northern 
Australia. 

 Sustainable development in urban environments: Dr Gary Luck, of the 
School of Environmental and Information Sciences, will examine how human 
settlement can be managed in an ecologically sensitive way in order to 
ensure the conservation of many native plants and animals, and to provide 
considerable opportunity for interaction between people and nature. This is 
particularly important in Australia as we tend to live in areas that also have the 
greatest diversity of native plants and animals. 

 Children with speech pathology: Associate Professor Sharynne McLeod and 
Dr Linda Harrison (School of Teacher Education) and Associate Professor 
Lindy Mcallister (School of Community Health) will lead a project investigating 
the strengths and limitations of appropriate services for children with speech 
impairments in health and education sectors, given the fact that adults who 
had speech impairments as children typically have more literacy, social and 
employment problems. 

 Characterising annual ryegrass: Professor Jim Pratley (Strategic Research 
Professor in the School of Agricultural and Veterinary Sciences), Dr Min 
An (Research Fellow, Environmental and Analytical Laboratories) and Dr 
Hanwen Wu (Adjunct Lecturer, EH Graham Centre for Agricultural Innovation) 
will conduct a study investigating the fundamental characteristics of annual 
ryegrass, southern Australia’s worst crop weed, that enable the weed to 
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be so competitive. Annual ryegrass has developed significant resistance 
to herbicides – the study aims to develop better management options for 
controlling the weed. 

 An Australian alternative to a Bill of Rights: Professor Tom Campbell, 
Professorial Fellow with CAPPE, will commence a project exploring an 
alternative to an Australian Bill of Rights involving an Australian Charter of 
Rights that retains and develops existing democratic rights and processes 
while providing incentives for Federal Parliament to enact comprehensive 
human rights legislation regarding political, economic and social power. 

 Sustainability in education: Professor Stephen Kemmis, of the School of 
Teacher Education, will conduct a study investigating ten Education for 
Sustainability projects to showcase examples in schools and the community. 
It aims to contribute to environmental, economic, cultural and social 
sustainability through better education, with implications for education theory, 
policy development and teacher and other professional education. 

 Contract arrangements for the NWGIC Winegrowing Futures Initiative program 
between the University, on behalf of the National Wine and Grape Industry 
Centre (NWGIC) partners, and the Grape and Wine Research and Development 
Corporation (GWRDC) were finalised in July. The collaborative program is 
designed as a leading research and extension project to benefit the Australian 
wine industry. The contract for the $30 million co-investment program was 
signed by the Vice-Chancellor and Mr Dennis Mutton, Chair of the GWRDC 
Board. A separate cooperation agreement between the University and the NSW 
Department of Primary Industries (NSWDPI) for the program was signed by the 
Vice-Chancellor and the Honourable Ian Macdonald, NSW Minister for Primary 
Industries; 

 Examining the different learning delivery mechanisms was the subject of a major 
study conducted by Professor Andrew Smith, Head of the School of Commerce, 
through the University’s Centre for Enhancing Learning and Teaching (CELT). 
Funded by the former Australian Universities Teaching Committee, the project 
involved a survey of all Australian universities, and six case studies between 
2002 and 2004. While the study found that all universities are involved in flexible 
delivery, the distance education universities – including CSU, as one of Australia’s 
largest provider of distance education - have a significant competitive edge in 
terms of infrastructure development and staff experience, gained largely through 
their delivery of distance education for many years; 
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Our Research Centres 
ARC Special Research Centre 

Centre for Applied Philosophy and Public Ethics (CAPPE) 

CAPPE is an established partnership between Charles Sturt University (as lead 
institution), the University of Melbourne, and the Australian National University. The 
Centre aims to conduct ground-breaking research and provide policy input while 
promoting community discussion and professional dialogue in relation to critical 
issues within the public and political domains, and continues to attract eminent 
scholars from Australia and overseas. 

Highlights 

 CAPPE was awarded a research grant by WorkCover Assist (Applied Research 
Projects Scheme) to investigate the causes and effects of different forms of stress 
experienced by police officers. The $110,000 grant will assist in funding the joint 
$150,000 NSW Police Association / CAPPE project, with Professor Seumas Miller 
the principal researcher for CAPPE; 

 CAPPE was also awarded a $30,000 research consultancy by the Commonwealth 
Department of the Prime Minister and Cabinet on Ethical and Philosophical 
Aspects of the Dual Use Dilemma in the Biological Sciences. Professor Seumas 
Miller will lead the project; 

 Professor John Weckert and colleagues were awarded a United States National 
Science Foundation Grant for their project Nanotechnology and Human 
Enhancement; 

 Professor John Kleinig, Professor Seumas Miller and colleagues were also 
awarded a National Science Foundation Grant for their project Security and 
Privacy: Global Standards for Ethical Identity Management in Contemporary 
Liberal Democratic States. 

Centres of Research Excellence 

EH Graham Centre for Agricultural Innovation 

The EH Graham Centre for Agricultural Innovation is a collaborative alliance between 
Charles Sturt University and the NSW Department of Primary Industries. The Centre 
aims to address the critical challenges currently facing the agricultural industries of 
Australia, such as declining rural profits and changing demography, uncertainty due 
to climate change and global warming, declining soil health and soil erosion, water 
cost and quality, the future of pesticides, bio-security, the genetically modified versus 
the organic debate, community concerns about the environment, animal health 
and rights, changing markets and globalisation, changing funding structures and 
increasing regulation. 

2006 saw the commissioning of Stage 1 of the University’s Irrigation Research and 
Demonstration facility, which allows EH Graham Centre researchers to conduct 
irrigation studies in a controlled, field-scale setting. The facility enables researchers 
to avoid the logistical problems encountered when conducting experiments on 
farms, and provides a setting for sensitive experiments, such as those involving new 
cultivars or biological agents. The University also announced funding of more than 
$65,000 for the Centre to enhance research on root systems through the purchase 
of a root imaging systems for use in the field, a rotary root washer and a digital root 
measurement system. 



 

 

 

 

 

 

36 

PA
G

E 

Highlights1 

 Dr Rex Stanton was appointed as a Post-Doctoral Fellow at the EH Graham 
Centre for Agricultural Innovation. Specialising in weed research, Dr Stanton’s 
experience includes developing integrated strategies for managing herbicide-
resistant annual ryegrass, and involvement in the Weed Society of NSW and 
the Council of Australasian Weed Societies. Dr Stanton will work on the Centre’s 
newest research project, Innovative Management of Silverleaf Nightshade and 
Prairie Ground Cherry; 

 The EH Graham Centre was one of the first stops on the annual Rural Awareness 
Tour organised by Australia’s peak beef producer body, the Cattle Council of 
Australia; 

 Associate Professor Gavin Ash travelled to East Timor to undertake a survey 
of rice diseases in conjunction with colleagues from the Northern Australia 
Quarantine Strategy Group, in order to determine the level of risk posed by 
rice disease profiles to the Australian rice industry. The survey also assisted in 
highlighting the importance of disease identification and management to rice 
production in East Timor and to heighten awareness among local farmers and 
advisers. The survey was partly funded by the Centre and the CRC for National 
Plan Biosecurity; and 

 The Centre was featured in a visit to the University by Prime Minister of the 
Kingdom of Cambodia, Samdech Hun Sen. The Prime Minister was accompanied 
by a large delegation, which took the opportunity to visit the University’s Wagga 
Wagga Campus.  

Institute for Land, Water and Society (ILWS) 

The ILWS undertakes internationally recognised research addressing critical 
sustainability issues facing rural and regional Australia. 

Highlights2 

 In the 2006 reporting year, the ILWS increased its research income in 2005 by 
almost 100% to just over $2 million. Refereed publications were increased by 30% 
to 67 DEST points; 

 Professor Shahbaz Khan’s framework for groundwater development and 
management was used by the World Bank in its consideration to expend $100 
million on privatising groundwater in the Indus Basin, which covers parts of Tibet, 
China, India, Pakistan and Afghanistan; 

 Research conducted on community values of river health by Associate Professor 
Mark Morrison in conjunction with Professor Jeff Bennett of the Australian National 
University was used by the NSW and Victorian State governments in their 
economic analyses of river management options; 

 The Murrumbidgee Catchment Management Authority implemented the 
recommendations from Dr Robyn Watts’ and Dr Amy Jansen’s research into 
developing catchment assessment techniques to determine priorities in river 
restoration projects; 

 Ecological studies led by Dr Iain Taylor supported the successful nomination of the 
Fivebough and Tuckerbil Swamps at Leeton in NSW as a wetland of international 
significance under the criteria contained in the Ramsar Convention on Wetlands; 

1www.csu.edu.au/research/grahamcentre 
2www.csu.edu.au/research/ilws 
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 Research conducted on the social impact of drought by Professor Margaret Alston 
and Ms Jenny Kent contributed significantly to the public discourse that led to 
changes in legislation for the provision of drought relief in rural areas; 

 Publications from Dr Manohar Pawar’s research project into communities’ informal 
care and welfare practices in countries in the Asia-Pacific region are being used in 
professional practice throughout programs conducted by the International Labour 
Organisation; and 

 Dr Joanne Millar’s research funded by the Australian Centre for International 
Agricultural Research (ACIAR) in the Lao People’s Democratic Republic has 
assisted the Lao Government to work effectively with upland villages in order 
to improve their livestock production practices to enhance their livelihoods and 
environmental management systems. 

National Wine and Grape Industry Research Centre (NWGIC) 

The National Wine and Grape Industry Centre (NWGIC) is a collaboration between 
Charles Sturt University, NSW Primary Industries, and the NSW Wine Industry 
Association, and forms Australia’s premier institution serving the Australian wine 
industry. It brings together the viticulture and extension staff of the NSW Department 
of Primary Industries with the oenology and viticulture research and academic staff 
of the University. The NSW Wine Industry Association provides research theme 
priority champions, whose challenge is to ensure the industry focus of the Centre’s 
research and extension activities. Research teams are developed between the staff 
of CSU and NSW DPI. The research outputs and associated knowledge creation are 
converted to industry outcomes including knowledge management and delivered to 
industry to enhance its capacity for efficient and effective grape and wine production. 
Current areas of focus for the NWGIC are vine health and the vine environment, 
seasonal impacts on productivity and grape composition, optimising resource use 
and protecting the environment, matching wine composition to consumers, and 
knowledge management and industry capacity building. 
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The NWGIC is also a core member of the Cooperative Research Centre for 
Viticulture. 

Highlights 

 The NWGIC, through the Winegrowing Futures program, has established field 
trials in the Riverina, Hunter Valley, Mudgee and Canberra wine regions. This is 
part of the Centre’s commitment to regional engagement; 

 The NWGIC received $240,000 from NSW DPI for equipment infrastructure to 
support viticulture and oenology research; 

 The NWGIC completed a small lot winemaking contract with Valent Biosciences. 
54 trial wines were made during vintage 2006 and a sensory analysis completed; 

 NWGIC Director, Professor Geoff Scollary, represents the NWGIC on the NSW 
Minister for Primary Industries Wine Industry R&D Advisory Council; 

 NSW DPI provided $500,000 towards Stage 3 of the Experimental Winery. 

Strategic Research Centres 

Centre for Research in Complex Systems (CRiCS) 

By bringing together researchers interested in research in Complex Systems from 
all Faculties of the University, CRiCS aspires to become an externally funded Centre 
of Excellence. Through its work in Information Technology, CRiCS supports the 
commercialisation of research and the growth and development of a technology park 
in Bathurst. 

Highlights 

 A new research collaboration with the Australian Defence Force was established 
with a successful ARC Linkage Grant for close to $500,000 to develop computer 
games for crisis management scenario planning and training; 

 Members presented papers at a range of international conferences, from St 
Petersburg in Russia to Capri in Italy; and 

 International collaborations began with the London School of Economics and the 
University of York and continued with visits by Centre members to the Universities 
of Cardiff and Sussex in the UK. 
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Centre for Research into Professional Practice, Learning and Education 
(RIPPLE) 

RIPPLE is a cross-disciplinary research centre that conducts applied and theoretical 
research in the field of professional practice. RIPPLE builds on the strength of the 
University regarding its strong focus on professional courses including nursing, social 
work, education and communications. 

Highlights 

 Professor Gail Whiteford, Director of RIPPLE, was included in the latest list of top 
achieving women in Australia. Professor Whiteford joined over 4,000 high-profile 
achievers in the 2006 Who’s Who of Australian Women. Professor Whiteford has 
over 20 years experience in occupational therapy, originally working extensively 
in Australia and overseas. Her current research interests include research in 
occupational, professional and intercultural practice, with research projects in the 
Murray Valley area of southern Australia, and in Vietnam. 

Public and Contextual Theology (PACT) 

PACT explores the public relevance of the Christian faith in the context of 
contemporary Australia and beyond. It is the only research centre of its type in 
Australia. Research focus groups have been firmly established in the areas of rural 
and regional ministry, faiths and cultures, theology and science, religion and society, 
and theory of praxis of public and contextual theology. 

Highlights 

 PACT has become a major contributor to the premier international consortium 
Global Network on Public Theology in the field of public and contextual theology. 
This consortium comprises five institutions worldwide: 

 PACT – Charles Sturt University, Australia; 

 Centre for Theology and Public Issues, University of Edinburgh, United 
Kingdom; 

 Manchester Centre for Pubic Theology, University of Manchester, United 
Kingdom; 

 Beyers Naudé Centre for Public Theology, University of Stellenbosch, South 
Africa; and 

 Centre for Theological Inquiry, Princeton, USA. 

 Currently, the headquarters of the network is in Princeton, United States. PACT 
has been approached to be the next international headquarters. 

 PACT researchers and other staff participated in a number of significant 
international conferences during 2006, including: 

 From Resurrection to Return: Perspectives from Theology and Science on 
Christian Eschatology involved scholars from the University of Durham, 
United Kingdom and the Graduate Theological Union, Berkeley, California, 
United States, among others. The conference was held in Canberra;          
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 Theology, Individualism and Community involved scholars from the University 
of Oxford, United Kingdom; the Erasmus University, Rotterdam, The 
Netherlands; the Centre for Public Policy, University of Melbourne; and the 
Commonwealth Scientific and Industrial Research Organisation (CSIRO), 
among others. The conference was also held in Canberra;  

 Faith in a Hyphen: A Study of Migrant-Ethnic Theology in Australia involved 
scholars from the Graduate Theological Union, Berkeley, California, United 
States and the universities of Auckland and Otago, New Zealand, among 
others. The conference was held in Sydney. 

 The PACT Monograph Series, published by ATF Press Ltd, continues to enjoy wide 
readership; 

 The Reverend Cliff Bird, a doctoral student from the Solomon Islands supervised 
by the Director, the Reverend Professor James Haire AM, played major roles in 
national initiatives for reconciliation in the Solomon Islands. In November 2006, he 
was one of the keynote speakers at a national forum on leadership in the Solomon 
Islands, along with the Chief Justice of the Solomon Islands. Subsequently, he was 
appointed to facilitate the AusAID Solomon Islands church sector stocktake. 

Affiliated Research Centres 

The Centre for Applied Microbiology in International Agriculture (CAMBIA) 

CAMBIA develops tools that can be used by local scientists and breeders to improve 
agricultural productivity and profitability in developing countries. 

Cooperative Research Centres (CRCs) 

Cooperative Research Centre for Plant-Based Management of Dryland Salinity 

Charles Sturt University is a core partner of the Cooperative Research Centre for Plant-
Based Management of Dryland Salinity, which aims to develop farming systems based 
on perennial plants with the overall objective being to understand the function of natural 
and agro-ecosystems, in order to produce profitable and sustainable systems. 

Charles Sturt University leads a number of research projects as part of its 
contribution to the Centre. Examples of such projects include understanding the 
water use of remnant vegetation, the role of native pastures in grazing systems, and 
how sheep and cattle tolerance to high salt levels found in plants adapted to salinised 
landscapes, such as saltbush.  

Cooperative Research Centre for Irrigation Futures 

The Cooperative Research Centre for Irrigation Futures comprises 14 partners 
including Charles Sturt University, the Commonwealth Scientific and Industrial 
Research Organisation (CSIRO), NSW Department of Primary Industries and Land 
and Water Australia. The CRC’s mission is to provide cooperative research and 
training networks and programs which continuously improve irrigation policy, tools, 
practices and processes to double irrigation water use efficiency, improve irrigation 
enterprise profitability and protect and enhance our landscapes. 

The CRC has identified two research themes of critical importance in achieving this 
mission: 

1.  Tools to support optimised irrigation practice at the enterprise level; and 

2.  The delivery of improved productive and environmental performance through 
System Harmonisation™. 
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These themes form the basis of the second phase of research within the Centre 
from June 2006. Through Research Plan 2, the Centre will continue its aim to deliver 
research, education and training that gives confidence to growers, industry, government 
and communities to invest in better irrigation, a better environment and a better future. 

Cooperative Research Centre for Spatial Information 

The aim of the Cooperative Research Centre for Spatial Information is to develop the 
concept of a “virtual Australia” while integrating research and commercial innovation 
and increasing the availability of spatial information to the public. 

The University’s main role is the management of the project focused on artificial 
intelligence and spatial monitoring techniques. Land and Property NSW is a core 
partner of the Centre and the University, and its existing research and education links 
with the University are supported by membership of the Centre. 

Charles Sturt University supports this project and has had an important role in 
providing a regional focus for educational programs. Short courses are conducted 
through the University, which ensure the long term success and growth of spatial 
information within the community and have seen growth in industry support for the 
courses and doctorates offered in the area. 

Cooperative Research Centre for Cotton Catchment Communities 

The aim of the Cooperative Research Centre for Cotton Catchment Communities 
is to facilitate the delivery of a cotton industry that adopts world’s best practice 
in production, environmental and catchment management; secures international 
competitiveness using research to increase yield and fibre quality; and generates 
improved social and economic conditions in cotton communities. 

Communities of Scholars 
The establishment of Communities of Scholars is the University’s strategy for 
recognising and supporting researchers, including early career researchers, across 
the University who are not currently pursuing research activities in the University’s 
identified areas of research strength. Communities of Scholars operate on a project 
basis and are accredited for one, two or three years, depending on the nature of the 
project. In 2006 the University recognised the following Communities of Scholars: 

 Applications of Phenolic Chemistry; 

 Cardiovascular Research; 

 Economic Research into Sustainable Agriculture, Trade and Development; 

 Information Literacy and Learning in Different Contexts; 

 Pre-hospital and Emergency Management in Australia; 

 Research into Vocational Education and Training; 

 Professional Communication in the New Media Age; 

 Strategic Issues in Marketing; 

 Research Identity in Mathematics Education; 

 Social Cognition; and 

 Subjectivities in Teacher Education. 
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Faculty Of Arts 
 Dr Edward Spence, Senior Lecturer in the School of Communication and Senior 

Research Fellow at the University’s Centre for Applied Philosophy and Public Ethics 
(CAPPE) was awarded a three-year postdoctoral fellowship at the University of 
Twente in the Netherlands. Dr Spence will join with other researchers in the new 
Centre of Excellence for Ethics and Technology (CEFET), a collaboration between 
the universities of Twente, Delft and Eindhoven, with its headquarters in The Hague. 

Faculty of Commerce 
 Engagement in Change: Managing in a Free-Trade Environment was the major 

theme of the 3rd International Conference on Contemporary Business, hosted 
by the Faculty. The conference covered four discipline areas – Management, 
Marketing, Economics and Finance (with a special focus on the relationship 
between Australia and China), and Accounting. The conference was attended by 
110 delegates from Australia, New Zealand, Malaysia, Thailand, the Philippines, 
the United Kingdom, South Africa, the United States, and China. 

Faculty of Education 
 Dr Linda Harrison, Senior Lecturer in the School of Education, completed a 

landmark study of 10,000 Australian children over a period of seven years, 
entitled Growing Up in Australia. The study was funded by the Commonwealth 
Government and examines the impact of Australia’s unique social and cultural 
environment on the next generation. Early findings centre on the childcare 
experiences of 5,000 infants and 5,000 four to five year-olds, with grandparents 
found to be playing a significant childcare role in modern Australia. The study also 
confirms the benefits for children of attending childcare and pre-school. However, 
the cost of formal care in NSW affects accessibility for many families; and 

 Mental illness is the subject of a new study by Dr Andrea Reupert, Lecturer in the 
School of Education, examining the experiences of mentally ill fathers, including 
how their illness impacts on their parenting role, their needs in their role as fathers, 
and the barriers they face in accessing support to deal with their illness. Mental 
illness has been identified as representing 13% of the country’s disease burden by 
the Mental Health Council of Australia – Dr Reupert’s study is important for future 
policy development, intervention and the delivery of mental health support and 
rehabilitation services. 

Faculty Of Health Studies 
 In October 2006, the Faculty established the Centre for Inland Health under the 

directorship of Dr Rod Pope. This Centre is a response to the health needs of 
inland Australian communities, and is designed to build collaboration in health 
Research and Development (R&D) between Schools, Research Centres and 
research teams of the University and health service providers, government 
agencies and other community stakeholders. This R&D will target priority health 
problems faced by our inland communities, and serve the Centre’s vision of health 
for all people of inland Australia; 

 The Faculty continues to establish strong links with key health services in NSW 
resulting in involvement with projects of significance to rural health. For instance, 
Associate Professor Julia Coyle and Dr Rod Pope are coordinating the evaluation 
of allied health locum support across three rural health services in a project funded 
by the NSW Department of Health; 
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 In a 12-month study funded by the University, Dr Lexin Wang, Senior Lecturer 
in the School of Biomedical Sciences, will examine the causes behind higher 
mortality and re-hospitalisation rates for heart failure in rural and regional NSW 
compared with metropolitan areas. Partnered by Dr Shane Curran, Emergency 
Physician at Wagga Wagga Base Hospital, Dr Wang will focus on drug treatment 
regimes as part of ongoing research into risk factors relating to heart failure; and 

 Research into the safety of ultrasound screenings during pregnancy attracted 
extensive national and international media coverage. Ms Karen Pollard, Lecturer in 
the School of Clinical Sciences, found that while ultrasounds have not been proven 
to be unsafe, pregnant women should not expose their babies to unnecessary 
ultrasound scans. Due to the fact that most studies on the potential risks of ultrasound 
scanning are now outdated, with modern equipment having far higher exposure 
intensity, as well as ultrasound scans routinely being conducted earlier at 12 weeks 
using trans-vaginal probes, rather than at 18-20 weeks using abdominal scans, Ms 
Pollard notes that the dangers of the procedure have not been properly established. 

Faculty of Science and Agriculture 
 Professor Kevin Robards, of the School of Science and Technology, along with 

Dr Jeffrey Cohn of the Heart Research Institute and other colleagues, presented 
new research at the third International Conference on Polyphenols in Nutrition and 
Health on potential beneficial uses of ‘waste’ from the production of olive oil that 
could be helpful for heart health. The paper Atheroprotective properties of olive 
mill waste and its constituent polyphenols suggests that extracts derived from 
olive mill waste can be used as a base constituent in heart disease medication 
in the future. Olive mill waste, or OMW, can be recovered and used to generate 
viable alternative income streams through the production of compounds that may 
confer health benefits. This includes antioxidants, 98% of which in olive fruit end 
up in OMW during the oil production process – antioxidants are thought to assist in 
protecting the body from diseases such as atherosclerosis and cancer. 
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Staff Highlights 
 Dr Stephen Bird, Lecturer in the School of Human Movement Studies, Faculty of 

Education, was awarded the inaugural Australian Association for Exercise and 
Sport Science (AAESS) Medal for his research into the use of resistance exercise 
and nutritional strategies to influence hormones in muscle growth, with the aim of 
reducing muscle breakdown. The research is aimed at using such strategies to 
minimise muscle-wasting associated with diseases such as HIV/AIDS and cancer, 
thereby helping patients retain muscle mass and some independence in living. The 
AESS Medal was awarded to Dr Bird for the most outstanding thesis in 2005; 

 Professor Shahbaz Khan, of the School of Environmental Sciences, and Dr 
Lexin Wang, of the School of Biomedical Sciences, in the Faculty of Science 
and Agriculture, were awarded the 2006 Vice-Chancellor’s Award for Research 
Excellence, for their research addressing Australia’s future water resources and 
heart disease respectively; 

 Ms Robyn Pilcher, Lecturer in the School of Accounting, Faculty of Commerce, 
was awarded an Institute of Chartered Accountants (ICAA) National Competitive 
Research Grant – only 10 applications were successful out of 97 applications from 
universities across Australia; 

 Dr Peter Rushbrook and Mr Richard Pickersgill from the Research into Vocational 
Education and Training (RIVET) Community of Scholars received approximately 
$20,000 in nationally competitive grant funding from NCVER for their project 
entitled Communicating regional training need and demand to VET providers; and 

 Dr Lexin Wang, Senior Lecturer in the School of Biomedical Sciences, was 
awarded $48,600 for a 12-month project entitled Impact of type 2 diabetes on 
clinical outcomes of congestive heart failure in a rural community.  Awarded by the 
Dietician’s Australia National Trust Research Grant, a national competitive grant 
scheme, the University was the only non-metropolitan recipient in NSW out of 15 
grants awarded. 

General Indicators of Performance 
The University: 

 Increased its research income by 35%, from $6.29 million in 2004 to $8.48 million 
in 2005; 

 Increased the number of its refereed research publications by 21% from 490 in 
2004 to 593 in 2005; 

 Increased the number of rural and regional research grants from 120 in 2004 to 
144 in 2005; 

 Increased the number of research-productive staff across the University from 222 
in 2005 to 272 in 2006; and 

 The research completion/attrition ratio for research students in 2005 was 3.50 

Challenges and Opportunities – 2007 And Beyond 
 Enhance the quality of research undertaken at the University; 

 Emphasise the applied and strategic nature of the University’s research; and 

 Appoint Research Professors and academic staff to areas of research strength and 
strategic importance. 
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Regional Engagement 
Strategic Objective 
To undertake dynamic and sustainable regional engagement 

We have an important role in the social, educational and economic development 
of the regions we serve.  We are also committed to making a positive contribution 
to the wider Australian community and to participating in the internationalisation of 
higher education. We consider our regional, national and international roles integrally 
linked and mutually reinforcing. Throughout 2006 we have continued to develop 
and maintain strategies to ensure a high level of effective engagement with our 
communities.  

Key Achievements 2006 
Our key achievements for 2006 in regional engagement include: 

Local 

 In a novel approach designed to increase awareness in rural Australia of the 
problems linked with the frail elderly, Professor Patrick Ball, of the School of 
Biomedical Sciences, will lead a two-year, $92,500 project to develop a training 
and education roadshow for rural and remote health workers. Funded by the 
Commonwealth Government’s Rural Health Support, Education and Training 
Program, the project entitled Frailty: a Team Effort is the Robust Approach will 
initially be directed to the rural areas of NSW and South Australia. Professor Ball 
will work with colleagues at the University of South Australia and local specialists 
from various professions to develop training materials such as audio and video 
tapes and CD’s, to allow those attending the roadshow to take material back to 
their own workplaces; 

 Celebrating the opening of the new Orange Campus on 8 September, with the 
official launch at the Orange Regional Art Gallery followed by the well-attended 
Community Day held on the campus the following day. The official launch was 
attended by the Mayor and Councillors of Orange City Council, Chancellor Lawrie 
Willett AO, Acting Vice-Chancellor Professor Ross Chambers, the Executive 
Director of the Australian Centre for Christianity and Culture Reverend Professor 
James Haire, Pro-Chancellor, University of Sydney, Professor John McCarthy 
QC, members of the University Council, Head of Orange Campus Professor 
Kevin Parton and invited members of the community. Highlights of the Community 
Day included free pet checks by local veterinarians, wine appreciation sessions, 
public lectures, laboratory tours, international cuisine, campus tours and music 
performances by local high school students; 

 The podiatry program at the University, in partnership with the Greater Southern 
Area Health Service, provides a valuable service to the rural community around 
Albury through its outreach podiatry program. This program provides podiatry 
services to rural communities such as Narrandera and Tocumwal, where previously 
no service was available. Through the Allied Health Clinic based at Albury, more 
than 3,000 clients have been able to access podiatry care; 

 In partnership with the South West Brain Injury Rehabilitation Service (SWIBRS) 
the School of Community Health gained a Motor Accident Authority (MAA) grant 
to expand the work of the Rural Rehabilitation Research in Brain Injury (RRR-
BI) across rural NSW.  The RRR-BI is a partnership funded by CSU through the 
School of Community Health, and the SWIBIRS. Key research that arising from 
this partnership includes the ongoing ARC funded project Participation of people 
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following traumatic brain injury in people living in regional, rural and remote areas 
of NSW. The aim of the MAA project is to increase the capacity for research 
amongst other rural Brain Injury Rehabilitation Providers (BIRPs) of NSW; 

 In a bid to address the shortfall of scientists and science teachers, particularly in 
inland Australia, the University has established 40 scholarships of $4,000 for up to 
four years, these will be initially available to students with UAIs of 80 and above. 
The scholarships will target a range of courses in the science area, including the 
Bachelor of Science, the Bachelor of Teaching (Secondary)/Bachelor of Science 
double degree, the Bachelor of Environmental Science and degrees in the medical 
science and wine science disciplines; 

 The School of Business continues to meet with the Regional Consultative Group in 
Albury to gain insights from local business organisational needs and preferences; 

 The School of Business continues to meet with the Murray Economic Development 
Alliance and contributes to the deliberations of improving the economic and social 
development of the Murray Region; 

 Attracting new business and industry to the Central West was the basis of a formal 
Memorandum of Understanding signed between the University and Bathurst 
Regional Council. Strategies will include opportunities for research, internships 
and employment opportunities for CSU students, attracting third party funding 
to develop joint infrastructure, community education and training programs, and 
promotion of University and Council events; and 

 The Faculty of Commerce continues to award prizes of $100 and a certificate of 
recognition to Year 11 and 12 students in the University’s catchment areas who 
have excelled at Business Studies and Economics subjects. 

National 

 In an Australian first, the University signed a five-year agreement with Mission 
Australia to train Mission Australia staff in business and management skills. 
Believed to be the first of its kind in Australia between a university and a non-
government organisation, the agreement will provide access to university-
accredited courses for 3000 staff through the Mission Australia Business School. 
The academic program will be delivered in partnership with the Professional 
Development Unit, located in the Faculty of Commerce, and will initially offer 
postgraduate studies. Twenty four Mission Australia staff are already undertaking 
the University’s Graduate Certificate in Commerce by distance education; 

 Top ratings were received for the University’s radio news service from audiences 
across Australia in a Federal Government survey. National Radio News (NRN), 
produced by staff and students, currently reaches 1.2 million listeners each week. 
The news service incorporates a live newsroom staffed by experienced journalists 
and broadcast journalism students from the University’s School of Communication; 

 Further recognition of the importance of the University to inland Australia with the 
release of a study conducted by the Western Research Institute, finding that 60% 
of the University’s on campus graduates between 2003 and 2005 took up their first 
employment in regional Australia. 20% of graduates originally from metropolitan 
areas took up initial employment in regional areas, while 73% of graduates 
originally from regional locations took up their first employment in regional areas, 
with graduates in the areas of commerce, health and science showing even higher 
retention levels in regional areas; and 
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 The health of agribusiness across Australia’s regional areas will be the subject 
of a new quarterly survey to be produced by the University, through the Western 
Research Institute, and Westpac. The national survey will assess sales, 
profitability, operating costs, employment, tax incentives and assistance and 
capital expenditure and inventory, and build a broader economic outlook for a 
representative group of agribusinesses. The process will include over 1,200 
surveys, to be conducted with agricultural producers, processors and suppliers 
across Australia, based in Australia’s 48 statistical regions. The Westpac/CSU 
Agribusiness Survey was launched in December 2006, with the survey to 
commence in January 2007. 

International 

 In a first trip overseas for many, a group of ecotourism students from the Faculty 
of Science and Agriculture embarked on a 12-day excursion to the Yasawa Islands 
in western Fiji. Designed to investigate locally-operated eco-tourism businesses 
based in the islands, the trip enabled the students to assess ecological, social 
and cultural changes caused by the local tourism enterprises and is part of the 
‘internationalisation’ of the curriculum for the eco-tourism degree. Students stayed 
with local people in Nacula and Naculuii villages, and participated in a number of 
events, including a traditional Fijian wedding; and 

 Sustainable water management at the local, national and international levels 
was the focus of the 2006 Wagga Wagga Innovation Festival’s Wealth from 
Water, which included a number of key events designed to mobilise interest and 
participation in water and other environmental management issues as part of 
the World Water Decade Water for Life. Launched by the Federal Member for 
the Riverina, Kay Hull, Wealth from Water included the announcement of an 
international water initiative known as the Wagga Wagga Global Water Smart 
City project (a 10-year action plan to establish Wagga Wagga as an international 
reference point for sustainable and smart use of water resources in an urban 
environment); a public debate on the question Is it possible to have sustainable 
water management in an arid environment; a touring exhibition from the National 
Archives of Australia, Just Add Water; and the regional planning meeting of the 
United Nations Educational, Scientific and Cultural Organisation’s (UNESCO) 
Hydrology for Environment, Life and Policy (HELP) program, attended by 
delegates from the Asia-Pacific region. 

General Indicators Of Performance 
In 2006: 

 Admitted 379 students through the Principal’s Report Entry Program (this Program 
allows applicants from secondary schools in the University’s immediate regions the 
opportunity to gain admission on the basis of a School Principal’s Report); 

 Increased the number of students admitted through the Koori Admission Program, 
from 24 in 2005 to 29 in 2006, a 21% increase; and 

 Admitted 2105 domestic students on the basis of TAFE qualifications 
(approximately 14% of the commencing cohort). 
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Challenges And Opportunities – 2007 And Beyond 
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Resource Management and Generation 
Strategic Objective 
To pursue effective resource management and generation strategies to 
deliver desired outcomes in Learning and Teaching, Research and Regional 
Engagement, giving appropriate consideration to medium and long-term 
objectives and strategic priorities. 

During 2006, we continued to strengthen our financial position through continuous 
organisational development and improvement, underpinned by enhanced planning 
and review processes. We recognise that the quality of our services and our capacity 
to deliver ongoing improvement are dependent upon our ability to attract, retain and 
develop our people. The maintenance of an inclusive and enriching work environment 
which is “family friendly” and where staff are valued and given opportunities for 
continued professional development is considered fundamental to staff retention and 
productivity. We have also embarked on several new infrastructure projects that will 
continue to strengthen the institution over the coming years. 

Key Achievements 2006 
Our key achievements for 2006 in resource management and generation include: 

Organisational Development And Improvement 
 The successful launch of the Senior Women’s Network by the Federal Minister for 

Education, Science and Training, the Honourable Julie Bishop. 

 The Leadership Development for Women (LDW) Programme was launched and 
completed successfully in 2006. 28 women participated in workshops, a mentoring 
programme and peer learning groups over a nine month period. 

[For more information on the University’s human resources systems, please refer to 
the Appendices to the Report.] 

Staff Highlights 
Vice-Chancellor’s Award For Research and Teaching Excellence 2006 

Each year the University recognises and encourages excellence in research through 
the presentation of the Vice-Chancellor’s Research Excellence Award. 

Professor Shahbaz Khan and Dr Lexin Wang received the award in 2006. 
Professor Khan was recognised for his strong leadership in cross-disciplinary water 
research; through bringing together researchers from Charles Sturt University and six 
CSIRO divisions. 

Dr Wang was recognised for his contribution to research in the field of cardiovascular 
science and medicine and his international collaboration. 
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Vice Chancellor’s Award for Teaching Excellence 

Each year the University recognises and encourages excellence in teaching through 
the presentation of the Vice-Chancellor’s Teaching Excellence Award.  
Ms Deb Clarke, Lecturer, received the award in 2006. 

Infrastructure 
 Senator Helen Coonan, Federal Minister for Communications, Information 

Technology and the Arts, announced the allocation of $4.5 million towards the 
construction of a high speed fibre optic network that will connect the University’s 
Bathurst and Orange campuses to the Australian Research and Education Network 
(AREN). Known as the Mitchell Link, the connection will facilitate improved 
delivery of higher education services to the University’s regions through improved 
communications, use of higher bandwidth, video-streaming, class-based video 
collaborations, linkage to the national and international academic communities and 
facilitating participation in collaborative and online research. The partners in the 
project are the NSW Department of Commerce, SOUL Communications, and CSU 
through the Australian Academic and Research Network (AARNet) Pty Ltd. The 
University will be contributing $1.5 million to the construction of the link, facilitated 
by a $1 million grant from the Department of Science, Education and Training 
(DEST); and 

 Federal Minister for Science, Education and Training, the Honourable Julie Bishop, 
launched the new high-capacity, high-speed network linking the University one 
of the world’s largest research platforms – AARNet3. Access to the network will 
enable enhanced delivery of teaching and learning activities, including class-
based video collaborations, enhance communications across the University, and 
enhance access for researchers to national and international collaborative project 
opportunities. 

Highlight 
The Veterinary Science Precinct 
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Environmental Management 
During 2006 the University established a number of environmental management 
goals as part of the implementation of the University Strategy 2007-2011. The 
Institutional Development Plan (IDP), one of the four Plans underpinning the Strategy, 
aims to ‘ensure the responsible stewardship of physical, human and financial 
resources’, and ‘develop plans and procedures to implement sustainable practices’. 
In particular the University is undertaking to: 

1. Reduce water usage by 25% by 2011, as compared with 2006 usage levels; 

2. Become a no-waste university by 2011. Strategies to achieve this goal include 
exploring collaboration and synergies with local Zero Waste Australia and 
industrial ecology projects; 

3. By 2011 at least 10% of University land will be used to increase biodiversity, 
rising to 20% by 2015; 

4. Achieve a 10% reduction in energy consumption by 2011 and a 25% reduction by 
2015, compared with 2006 consumption levels; 

5. Achieve greenhouse gas emission neutrality by 2015. Strategies to achieve this 
goal include reducing energy consumption, purchase of green power, and the 
use of offset strategies such as tree planting. 

The University has already made progress against its environmental management 
goals. In 2006 the University developed an Energy Savings Action Plan for its Wagga 
Wagga Campus and has applied to the Energy Savings Fund to install a power factor 
correction system.  Also at the Wagga Wagga Campus, the amount of waste sent 
to landfill is being reduced by an extensive composting system, and in conjunction 
the Riverina Eastern Regional Organisation of Councils (REROC), the University is 
preparing an organic waste management plan. 

At the Bathurst Campus a trial upgrade to the Library’s lighting system is already 
resulting in energy savings and is to be extended. The University is seeking to reduce 
energy consumption through implementation of an integrated building control and 
energy management system across all of its campuses and it is requiring that all new 
buildings achieve a high level of energy performance.  The University’s ‘greenfields’ 
site at Thurgoona continues to be a model of efficient water use and management, 
and with the help of a $45,000 Community Water grant it is remodelling some of its 
grey water ponds and producing a grey water pond operating guide. 
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Revenue 
 In a boost to the University’s research profile, $1.5 million was secured in research 

grants to administer projects funded by the ARC; 

 In recognition of the University as a leader in workplace productivity reform, the 
Federal Government awarded more than $3.1 million in competitive funding 
from the Workplace Productivity Program. The funds will be directed towards 
two projects - $1 million was approved for the Workplace Productivity Renewal 
and Reform project; and $1.2 million for the Electronic Information Management 
Program project, in which the University was the lead institution in a 17-university 
consortium funding bid; and 

 Securing an additional 7.5% increase in basic grant funding for 2007 by complying 
with the Federal Government’s 2006 Higher Education Workplace Reform 
Requirements and National Governance Protocols Requirements; 

Challenges And Opportunities – 2007 And Beyond 
 Develop the distance education profile to encourage more fee paying students; 

 Continue to redevelop and strengthen international partnerships; 

 Progress the Veterinary Science, Agriculture and Wine Science precincts on 
the Wagga Wagga Campus, and the relocation of the Albury City Campus to 
Thurgoona; 

 Implement the University’s new Performance Management Scheme and Risk 
Management Training Program; 

General Indicators Of Performance 
In 2006 the University experienced: 

 Increased total University revenue from $236m to $242, an increase of 2.2%; 

 Increased total investment income for the University and Foundation from $6.9m to 
$7.8m, an increase of 13.1%; 

 Increase of Commonwealth funding as a proportion of total revenue to 44%; 

 Decreased income from domestic students by 2.8%; 

 Increased income from international students by 18.45%; 

 Increased the operating surplus from $12.9m to $14.7m; and 

 Increased cash reserves from $98.3m to $118.3m. 
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Trend in Cash Holdings 1998-2006 

Trend in Cash Holdings 1998-2006 
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Glossary of Terms 
AAWFN Australian Agriculture, Wine and Food Network 

ABC Australian Broadcasting Commission 

ACC&C Australian Centre for Christianity and Culture 

AIPIO Australian Institute of Professional Intelligence Officers 

APESMA Association of Professional Engineers, Scientists and Managers, Australia 

ARC Australian Research Council 

CAMBIA Centre for the Application of Molecular Biology to International Agriculture 

CAPPE Centre for Applied Philosophy and Public Ethics 

CRiCS Centre for Research in Complex Systems 

CSIRO Commonwealth Scientific and Industrial Research Organisation 

CSU Charles Sturt University 

DEST Department of Education, Science and Training 

FOI Freedom of Information 

FTE Full time equivalent 

HELP Hydrology for Environment, Life and Policy 

HEWRRs Higher Education Workplace Relations Requirements 

IAA International Advertising Association 

ILWS Institute for Land, Water and Society 

NWGIC National Wine and Grape Industry Centre 

PACT Public and Contextual Theology 

RIPPLE Centre for Research into Professional Practice, Learning and Education 

UNESCO United Nations Educational, Scientific and Cultural Organisation 

VET Vocational Education and Training 

















































































































































































































































































































































































 
 

         

        

         

           

         

          

          

      

           

          

         

        

        

        

        

        

         

           

          

         

          

        

            

     

          

          

 
 

Appendices  

Appendix 1: Accounts Payment Performance 

Appendix 2: Consultants 

Appendix 3: Economic or Other Factors 

Appendix 4: Funds Granted 

Appendix 5: Investment Performance 

Appendix 6: Leave Liabilities 

Appendix 7: Credit Card Certification 

Appendix 8: Risk Management and Insurance Activities 

Appendix 9: Land Disposal 

Appendix 10: Major Works 

Appendix 11: Employee Relations 

Appendix 12: Employee Wage Movements 

Appendix 13: Environment, Health and Safety 

Appendix 14: Equal Employment Opportunity 

Appendix 15: Ethnic Affairs Priority Statement 

Appendix 16: Electronic Service Delivery 

Appendix 17: New Publications 

Appendix 18: Overseas Travel 

Appendix 19: Corporate Governance 

Appendix 20: Code of Conduct and Ethics 

Appendix 21: Consumer Response 

Appendix 22: Privacy and Personal Information 

Appendix 23: Legal Change 

Appendix 24: Recommendations of the Ombudsman or Auditor General 

Appendix 25: Management Structure 

Appendix 26: Freedom of Information 

Appendices Page 1 
Charles Sturt University 



 

 
   

       
 

 

 
 

 
 

 
 

 
 

 

 

 
   

  

 

  

 

 

 

 
 

 
         

        
 

         

       

        

       

        
 

        

  
      

 

 
 

 

 

 
  

   

 
 

 
 

 

 

 

 
  

 
 

 
 

 
 

 

 

 

 
 

 
 

 
 

 
 

 

 
 

 
  

 
 

 
 

 

 

 
 

 
 

 

 
 

 
 

 

Appendix 1  
Accounts Payment Performance  
Year ended 31 December 2006 

Total accounts paid on time in each quarter 

Total Accounts Paid on Time 
Total Amount Quarter  Target % Actual % Current  $ Paid $

 Mar 88.00% 77.78% 17,987,324 23,124,870 

 Jun 88.00% 76.08% 15,892,243 20,888,425 

 Sept 88.00% 82.38% 23,382,299 28,384,199 

 Dec 88.00% 75.86% 22,422,736 29,557,841 

Electronic Funds Transfer was introduced in 2006 to improve 
payment performance. 

Aged Accounts Payable Analysis 

Between 30 Between 60 Less than More than 90 and 60 and 90 Quarter  30 Days days overdue Days days Overdue $  $ overdue $ overdue $    

 Mar 2,750,448 1,573,119 480,860 333,119

 Jun 4,188,883 527,364 142,168 137,766

 Sept 3,410,530 805,903 299,027 486,439

 Dec 5,335,385 679,422 645,119 475,178 

Appendix 2 
Consultants 

For consultants paid more than $30,000: 

Consultant Project Category Amount 

 PC Pape and PJ 
Stutchbury 

Planning and Design 
  33,000.00 

Merat Pty Ltd  Planning and Design   49,174.04
 PC Pape and PJ 
Stutchbury Planning and Design   50,734.54

 S2F Pty Ltd  Planning and Design   50,919.90 

Merat Pty Ltd  
Planning and Design 

  56,546.99

 S2F Pty Ltd  
Planning and Design 

  56,953.37 

Merat Pty Ltd  
Planning and Design 

  80,674.00
 PC Pape and PJ 
Stutchbury 

Planning and Design 
 104,636.80 

Total  482,639.64 

For consultants paid less than $30,000, the University made a 
total of 221 payments, with a total value of $451,951.41. 

Appendix 3  
Economic or Other Factors 

There were no significant economic or other factors that 
impacted on the achievement of operational objectives during 
2006. 
Appendix 4 
Funds Granted 

The University makes significant contributions to community 
activities and initiatives related to its core educational mission. 
Funding for non-government community organisations is 
drawn from resources made available for regional engagement 
under the University’s Strategic Plan. The total of direct 

financial contributions does not account for the significant 
investment of staff time and expertise, and ancillary support, 
provided by the University to regional engagement initiatives. 
The table below lists all direct financial contributions to non-
government community organisations for 2006.  

Non-Government Funds Description 
Community Granted 
Organisation 
Riverina Conservatorium $25,000 Support the teaching of 

music within the Wagga 
Wagga community 

Murray Conservatorium $25,000 Support the teaching of 
music within the Albury 
community 

Mitchell Conservatorium $25,000 Support the teaching of 
music within the 
Bathurst community 

Orange Conservatorium $5,000 Support the teaching of 
music within the 
Orange community 

Dubbo Conservatorium $5,000 Support the teaching of 
music within the Dubbo 
community 

Professorial Lecture 
Scheme 

$7,500 Provision of public 
lecture series within 18 
local communities 

Visiting Artists $12,000 Provision of specialist 
academic tuition within 
campus’ communities 

2MCE-FM Radio Station $185,000 Support community 
broadcasting within the 
Bathurst community 

Siemens Science School $4,900 Provision of tertiary 
upgrade program to 
young people 

Riverina Summer School $3,000 Support musical 
workshop in Wagga 
community 

Community Partnerships $5,000 
National Radio News $65,000 Support provision of an 

hourly news service to 
community radio 
stations 

Riverina Playhouse $25,000 Support for theatre 
productions 

Total $392,400.00 

Appendix 5 
Investment Performance for the Parent Entity 
The average rate of return on all funds was 6.70% 

The amount of interest earned for the year was $7,773,188.15 

All of the investments were intially for periods of between two 
and five years, with one investment being for a period of ten 
years. 

The University has been using the current investment strategy 
since 2002.   

Prior to this funds were generally invested in interest bearing 
deposits and bank bills. 

The Treasury Corporation Hour Glass facility lists their "Bond 
Market Facility", which is investments between 2 and 4 years 
as below: 
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 1 Year   2 Year   3 Year  5 Year 

 Returns Net of Fees   p.a.   p.a.   p.a.   p.a.  

Bond Market Facility 3.88% 4.71% 5.23% 5.29% 

 Benchmark  4.03% 4.87% 5.38% 5.43% 

Appendix 6 
Leave Liabilities 

See Note 24 to the Consolidated Accounts. 

Appendix 7 
Credit Card Certification 
The Vice-Chancellor certified that credit card use during 2006 
was in accordance with established requirements and 
practices. 

Appendix 8 
Risk Management and Insurance Activities 

Insurance 

The major insurance risks for the University are professional 
indemnity, security of assets and accidents resulting in workers 
compensation and insurance claims. 

The University has a full range of insurance as detailed in the 
table below: 

Type Provider 
Property Unimutual Ltd 
General and Products 
Liability 

Unimutual Ltd 

Professional Liability Unimutual Ltd 
Professional Liability - 
Malpractice 

Unimutual Lrd 

Director and Officers 
Liability 

Unimutual Ltd 

Casual Hirers Liability QBE Insurance Ltd 
Motor Vehicle QBE Insurance Ltd 
Contract Works Allianz Australia Ltd 
Corporate Travel ACE Insurance Ltd 
Group Personal Accident ACE Insurance Ltd 
Student Personal Accident AFA Pty Ltd 
Police Student Personal 
Accident 

ACE Insurance Ltd 

NSW Workers Compensation Allianz Australia Ltd 
ACT Workers Compensation CGU Workers Compensation 
NT Workers Compensation Allianz Australia Ltd 
Tasmania Workers 
Compensation 

Allianz Australia Ltd 

WA Workers Compensation Allianz Australia Ltd 
Victoria Workers 
Compensation  

Allianz Australia Ltd 

SA Workers Compensation WorkCover Corporation 

Risk Management 

The University has established a risk policy and framework 
consistent with AS/NZS 4360:2004. The Policy requires the 
University and its controlled entities to systematically identify, 
assess and treat both corporate and operational risks in a 
manner that utilises and complements existing management 
and accountability structures and reporting lines, and in which 
all staff assume an appropriate level of responsibility.  The 
policy requires monitoring, assessment and treatment of 
operational risks and the upward reporting of any unacceptably 
high risk exposures. Risk management is oversighted by the 
Audit and Risk Committee of the University Council and 
University Auditor. 

To enable the University to effectively identify and manage 
risks at all levels, the Council has approved a corporate level 
risk statement identifying risk tolerances. These tolerances 

assist the University to assess strategic risks on a consistent 
basis throughout the University.  

The University has adopted a generic Risk Register Template 
to encompass risk identification, assessment, treatment and 
reporting. This template is used to support University Strategic 
and Operational Plans prepared by the Vice-Chancellor, 
Faculties and Divisions. 

The University continued to progress the implementation of 
risk management processes during 2006, the key 
achievements being: 

▪ Progressive review and update of key corporate risks; 
▪ Development of risk registers to support new University 

Plans and Faculty and Divisional operational plans; 
▪ Continued application of appropriate risk management 

activities to projects and commercial activities; 
▪ Risk management awareness training provided for a large 

number of University staff; 
▪ Successful conduct of an internal conference titled 

Maximising Opportunity and Managing Risk attended by 
senior staff from across the University; and 

▪ Compliance with the Department of Education, Science 
and Training (DEST) National Governance Protocols 
relating to risk management. 

Appendix 9 
Land Disposal 

There were no land disposals during 2006. 

Appendix 10 
Major Works 

The following major works projects were commenced during 
2006: 

Major Works Project Commenced Significant 
Budget Sum Planned  Cost Overruns 
(Costs at 31 Completion or Delays or 

Dec) Forecast Issues 
Completion 

Dobbins $2,750,000 Jul-06 Installation of 
Building ($231,000) Dec-07  new 
Refurbishme Dec-07 substations 
nt 

Learning 
Commons 

$1,350,000 
($1,084,000) 

Apr-06 
Oct-07 

Renewal of 
electrical work, 

Bathurst Dec-07 HVAC and 
ceilings due to 
poor state and 
non-compliance 
with current 
standards 

Building 21 – 
Visual Arts 

$860,000 
($712,000) 

Apr-06 
Dec-06 
Dec-06 

None 

Appendix 11 
Employee Relations 

The Employee Relations Unit within the Division of Human 
Resources manages the University’s industrial policies and 
practices consistent with legislative obligations. During 2006, 
the University: 

 reviewed polices and procedures to ensure that the 
University was compliant with changes to the Workplace 
Relations Act (1996), resulting from the “WorkChoices” 
legislation introduced in March 2006; 
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 ensured that CSU was compliant with the provisions of 
the new Workplace Relations Regulations 2006; 

 ensured that CSU was compliant with the Higher 
Education Workplace Relations Requirements 
(HEWRRs);  

 ensured that the provisions in the new Enterprise 
Agreement were utilised to enhance organisational 
flexibility and to facilitate organisational change and 
workplace reform. The following restructuring proposals 
were implemented in 2006: 

 all Faculties; 
 all sections within the Division of Library Services; 
 the Administration section and Security services 

within the Division of Facilities Management; 
 Audio Visual Services and the Albury Copy Shop 

within the Division of Information Technology; 
 the English Language Centre within the Division of 

Student Services; and 
 the integration of CSU International into Student 

Administration. 

 developed of new templates for Australian Workplace 
Agreements (AWAs) at the University and offer of an 
AWA to all new and existing employees during 2006; 

 developed of a policy on the conditions of employment for 
staff placements at CSU Ontario, Canada; 

 finalised of the Staffing Deed, covering the terms and 
conditions of employment relating to the transfer of staff 
from the Orange Campus of the University of Sydney to 
CSU; 

 provided advice and counsel to line managers, on a case 
management basis, to assist with the management of 
employees under the Unsatisfactory Performance 
Procedures; and 

 provided strategic and operational industrial relations 
advice via membership of the working parties, which were 
established to review the policies and procedures relating 
to Performance Management, Probation and Course 
Coordination. 

 continued review and update of policies and procedures 
to ensure ongoing compliance and to improve 
accessibility and readability. 

Appendix 12 
Employee Wage Movements  

A 2.5% salary increase was granted to staff from 22 February 
2006 and a 2% salary increase from 22 June 2006. 

Appendix 13 
Environment, Health and Safety 

Environment, Health and Safety (EHS) supports the 
development of strategically based health and safety programs 
to assist managers and employees to maintain an 
environmentally safe and healthy workplace. Key 
achievements for 2006 include: 

 Commencement of an integrated manual handling 
programme under the auspices of the Environment and 
Safety Management Committee.  The programme was 
based on the National Occupational Health and Safety 
Commission’s standards and guidelines on manual 
handling and included components on ergonomics; 

 Provision of access to online training materials via 4 new 
modules in relation to manual handling.  All new staff 
were required to undertake this training as part of their 
induction process; 

 Promotion of the University’s Occupational Health and 
Safety Management System (OHSMS) through the 
revised OHS Objectives and Responsibilities Policy. The 
embedded risk management approach within this system 
was linked to the wider promotion of the integrated risk 
management system within the University; 

 Work with staff at the Orange Campus to ensure a staged 
and smooth transition into the University’s health and 
safety management systems. Activities included 
establishing a critical response group and the provision of 
initial training to this group.  Support provided to transfer 
the existing campus Occupational Health and Safety 
Committee; 

 Continuation of the ‘Q Fever’ vaccination programme, 
involving both staff and students potentially exposed to 
this animal bacteria. This programme involved the 
coordination of internal and external medical resources 
across a number of Schools and Divisions; 

 Improvement in the promotion and management of the 
University’s Employee Assistance Programme, which 
increased the usage by staff and members of their 
immediate families of free, short-term professional 
counselling. Promotion included distribution of fridge 
magnets, booklets and information cards about the new 
Manager Help Line service; 

 Participation in the Futures Conference – Maximising 
Opportunity and Managing Risk with two posters – 
Manual Handling and the Manager Help Line.; 

 The University’s Workers Compensation Insurer, Allianz, 
provided funding to support the Manual Handling 
Programme; 

 Provision of research assistance to the Occupational 
Health and Safety Committee at Wagga Wagga Campus, 
which resulted in approval to purchase 4 defibrillators that 
will be located at Wagga, Bathurst and Thurgoona; 

 Implementation of strategies to improve injury 
management and claims handling through centralising 
procedures, providing standardised documentation, and 
increasing services to prevent identified injuries such as 
the office ergonomic self assessment service that are 
now  incorporated into the Manual Handling Programme; 
and 

 Participation in the Australasian Universities Safety 
Association (AUSA) benchmarking survey of OHS 
Performance Indicators. 

OH&S Performance 

During the reporting period, there were: 

 No employee or visitor fatal incident; 
 No WorkCover investigations or prosecutions. 

OH&S Performance Indicators 2006 
(Employees) 
Total Number of Incidents (1) 165 
Number of Fatal Incidents 0 
Number of Lost Time Incidents (2) 32 
Number of Medical Treatment 
Incidents (3) 

83 

Total Employees (4) 1764 
Total Worker’s Compensation Claims 
(1) 

58 

Days Lost (5) 535 
Average Time Lost (6) 16.72 
Lost Time Incident Rate (7) 1.81 
Lost Time Incident Frequency Rate (8) 
Medical Treatment Incident Rate (9) 

11.80 
4.71 

Medical Treatment Incident Frequency 
Rate (10) 

30.7 

OH&S Performance Indicators (Casual 2006 
Employees, Students and Visitors) 
Total Number of Casual Employee 
Incidents (10) 

23 

Total Number of Student Incidents (11) 315 
Total Number of Visitor Incidents (12) 43 

ELMO Online Training 

As part of the Manual Handling Programme that was 
implemented in May 2006, an online training programme 
created by ELMO Learning Services was chosen to enhance 
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the current generic training, posters, booklets and other 
information that are available. 

The following table shows the number/percentage of the total 
number of employees who completed each module of the 
training during the period from 1 May 2006 to 31 December 
2006. 

Number 

Name of Module 
of staff 

who 
complete 

d each 

This column represents the 
% of the total number of staff 
who completed each module 

module 
Accident 
Investigation 489 27 

Manual Handling 593 34 

Office Ergonomics 490 28 

Risk Management 456 26 

Employee Incident Reports 

Cause of Injury 

Cause of Injury 2005 2006 

Exposure to Environment 0 21 

Fall from Height 5 5 

Incident Only 2 3 

Slip / Trip / Fall from Same Height 30 24 

Struck Stationary Object 13 20 

Other 31 19 

Psychological  3 6 

Foreign Object 4 1 

Manual Handling 47 54 

Struck by Falling / Moving Object 15 12 

Vehicle / Travel Accident  4 0 

Total Reports 154 165 

Injury Severity 

Injury Severity 2005 2006 

Nil Medical Treatment 48 82 

First Aid 40 32 

Doctor 50 38 

Hospital 16 13 

Total Reports 154 165 

Types of Injury 

Types of Injury 2005 2006 

Burn 0 2 

Fracture 2 1 

Laceration 20 19 

Psychological 3 5 

Superficial Injury 5 0 

Other 22 32 

Contusion / Bruising 21 27 

Incident Only 2 2 

Multiple Injuries 4 1 

Sprain / Strain 74 71 

Torn / Pulled Muscle 1 5 

Total Reports 154 165 

Injury Location 

Injury Location 2005 2006 

Incident Only 2 2 

Other 3 2 

Back 20 27 

Lower Body 34 27 

Multiple Injuries 14 33 

Head 14 17 

Upper Body 64 53 

Psychological 3 4 

Total Reports 154 165 

OH&S Structures and Committee Meetings 

The effective management of OH&S is described in the 
University’s OH&S Policy and linked documents. These 
documents also enshrine mechanisms for effective OH&S 
communication and consultation. The University’s multi-
campus model uses OH&S Committees with workgroup 
representation to meet the legislative requirements for OH&S 
consultation.  

OH&S Committee Meetings 

Name of Committee Function Meetings 
Environment & Safety 
Management 
Committee (ESMC) 
(University-wide 
Committee) 

Provide advice to the 
Vice-Chancellor on 
University 
environmental and 
safety management for 
an integrated and 
controlled approach 

2005 (3) 
2006 (3) 

Emergency Planning 
Committee (EPC) 
(University-wide 
Committee) 

Set standards and 
provide guidance on 
dealing with a variety of 
emergency and critical 
incident situations 
within the University 

2005 (3) 
2006 (3) 

Radiation Safety Provide guidance and 2005 (6) 
Committee control over the use of 2006 (6) 
(University-wide radiation in 
Committee) undergraduate and 

post-graduate activities 
and research 

Biosafety Committee 
(University-wide 
Committee) 

Provide guidance and 
control over the use of 
biological agents in 
undergraduate and 
post-graduate activities 
and research 

2005 (3) 
2006 (4) 

Critical Response Provide response team 2005 (1) 
Group 
(Albury-Wodonga 
Campus) 

and management of 
local critical incidents 
and emergencies 

2006 (1) 

Critical Response Provide response team 2005 (2) 
Group 
(Bathurst Campus) 

and management of 
local critical incidents 
and emergencies 

2006 (2) 

Critical Response Provide response team 2005 (0) 
Group (Dubbo Campus) and management of 

local critical incidents 
and emergencies 

2006 (3) 

Critical Response Provide response team 2006 (4) 
Group (Orange and management of 
Campus) local critical incidents 

and emergencies 
Critical Response Provide response team 2005 (4) 
Group 
(Wagga Wagga 
Campus) 

and management of 
local critical incidents 
and emergencies 

2006 (2) 

Albury-Wodonga OH&S Provide advice to the 2005 (6) 
Committee (1) Executive Director 

Division of Human 
Resources on policy 
and programs to control 

2006 (6) 
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campus OH&S issues 
and best practice 
approaches; and 
providing a mechanism 
for communication and 
consultation between 
the University and 
employees and 
students 

Bathurst OH&S Provide advice to the 2005 (6) 
Committee (1) Executive Director 

Division of Human 
Resources on policy 
and programs to control 
campus OH&S issues 
and best practice 
approaches; and 
providing a mechanism 
for communication and 
consultation between 
the University and 
employees and 
students 

2006 (6) 

Dubbo OH&S Provide advice to the 2005 (6) 
Committee (1)  Executive Director 

Division of Human 
Resources on policy 
and programs to control 
campus OH&S issues 
and best practice 
approaches; and 
providing a mechanism 
for communication and 
consultation between 
the University and 
employees and 
students 

2006 (3) 

Orange OH&S Provide advice to the 2005 (6) 
Committee (1) Executive Director 

Division of Human 
Resources on policy 
and programs to control 
campus OH&S issues 
and best practice 
approaches; and 
providing a mechanism 
for communication and 
consultation between 
the University and 
employees and 
students. New 
committee established 
in 2006. 

2006 (4) 

Wagga Wagga OH&S Provide advice to the 2005 (10) 
Committee (1) Executive Director 

Division of Human 
Resources on policy 
and programs to control 
campus OH&S issues 
and best practice 
approaches; and 
providing a mechanism 
for communication and 
consultation between 
the University and 
employees and 
students 

2006 (9) 

Explanatory Notes: 
1. OHS Committee elections held during 2006 affected the number of meetings that could be 

held. 
2. Critical Response Groups may only meet for debriefings or training. Orange CRG was 

formed after mid-2006. 

OH&S Action Plans 

The University’s Occupational Health and Safety Actions Plans 
policy requires that each unit submit an OH&S Action Plan 
annually. The following table outlines the number of OHS 
Action Plan notifications received by Human Resources, EHS 
from operational units indicating that an OHS Action Plan had 
been developed: 

Year 2004 2005 2006 2004 2005 

notifications received 

Workplace Inspections 

The University’s Workplace Inspections and Reports Policy 
requires that at least two workplace inspections are carried out 
each year by all units of the University. The following table 
outlines the number of inspection notifications received by 
Human Resources, EHS from operational units indicating that 
an inspection had been undertaken: 

Year 2004 2005 2006 
Number of workplace inspection 
notifications received 

46 34 107 

Explanatory Notes: 
1. The total number of OHS workplace inspections includes single collated responses by 

Divisions/Schools as well as responses from individual units. 

EH&S Audits 

The following table outlines the number of EHS audits 
undertaken by EHS employees: 

Year 2004 2005 2006 
Number of audits 40 14 11 

Explanatory Notes: 
1. The secondment of a number of EHS staff in 2006 curtailed the planned number of audits. 

Workers’ Compensation Indicators 

Year 2004 2005 2006 

Premium 
Cost $1,070,235 $1,254,606 $1,323,793 

(4) 

Total Wages $106,027,000 $124,378,237 $133,540,501 
(3) 

Total Claims 
Lodged 79 65 68 

Total Cost of 
Claims $374,255 $296,447 $272,942 

Average 
Claim Cost $4,737 $4,561 $4,014 

Claim 
Frequency 
Rate (1) 

0.75 0.52 0.51 

Premium 
Rate (2) 1.01 1.00 0.99 

Explanatory notes 

1. Claim Frequency Rate is the number of accepted claims per $million of wages. 
2. Premium Rate is the premium cost for each $100 of wages. 
3. Wages estimate for 2006. 
4. Premium estimate for 2006. 

There are several factors used to calculate the University’s 
workers compensation premium cost which do not reflect the 
proactive role the University plays in injury prevention and 
management. These include the level of wages, the industry 
class premium rate and claims experience ratings, the latter 
two both set by WorkCover. During 2005 and 2006, 
WorkCover phased in a series of changes to the way in which 
the workers compensation premium was previously calculated 
and these changes are set to continue into 2007. The most 
significant of these includes changes to calculating the Claims 
Experience Premium and the introduction of Grouping. 

Further to the NSW Government granting a 5% premium rate 
reduction for policies taken out from 31 December 2005, there 
were two additional rate reductions of 10% on 30 June 2006 
and 5% on 31 December 2006. The reductions apply to all 
WorkCover Industry Classification (WIC) Rates. 

Number of OH&S 
Action Plan 

55 14 31 55 14 
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Appendix 14 
Equal Employment Opportunity 

Equal Opportunity (EO) supports the development and 
implementation of strategically based anti-discrimination, equal 
employment opportunity (EEO) and affirmative action policies 
and programs. Key achievements for 2006 include: 

 Under the Indigenous Employment Strategy: 

 Commencement of two new trainees and the first 
appointment of an existing trainee to a permanent 
position; 

 Introduction of cultural awareness training –  12 
workshops were presented, with 144 participants; 

 Setting up a pilot mentoring programme for 
Indigenous secondary school students in year 12 to 
commence in 2007; 

 Commencement of a work experience programme – 
five appointees to date; 

 Promotion of the Indigenous Employment Strategy 
through stories in local newspapers and conference 
poster presentations. 

 The Leadership Development for Women ( LDW) 
Programme was launched and completed successfully in 
2006 – 28 women participated in workshops, a mentoring 
programme and peer learning groups over a nine month 
period. 

 15 female staff were supported to attend the Albury and 
Wagga Wagga Australian Women and Leadership Forum 
through University sponsorship 

 The final presentation from participants of the LDW 
programme was used as an opportunity to run a 
professional development forum Gowns and Green 
Stockings. Professor Hilary Winchester, Pro Vice-
Chancellor, Organisational Strategy and Change, 
University of South Australia, as guest speaker. The 
forum focused on women in leadership and workforce 
planning, and involved senior staff, staff from a wide 
cross section of the University, and the annual Stepping 
Out programme for women. 

 Planning for Promotion Workshops were continued – 23 
women attended in 2006.  Since the programme was 
introduced in 2005, 8 full participants subsequently 
applied for promotion, 7 of whom were successful. 

 A new EEO management plan for 2007-2011 has been 
adopted by the University. 

 The Senior Women’s Network was launched by the 
Federal Minister for Education, Science and Training, the 
Hon. Julie Bishop. 

 The University continued to implement a search strategy 
to increase the number of women in senior appointments 
– women accounted for five of 12 senior appointments in 
2006, which were subject to external recruitment 
processes. 

 Two women were awarded doctoral completion 
scholarships in 2006 under the University’s Banksia 
Research Programme Supporting Women in Research, 
and a two-day forum was run for women on a range of 
research topics. 

Trends in the Representation of EEO Groups (Academic 
Staff) 

% of Total Staff 
EEO Group Benchmark 

or Target 
2003 2004 2005 2006 

Women 50% 40% 42% 41% 41% 
Aboriginal 
people and 
Torres Strait 
Islanders 

2% 1.1% 1.2% 1.0% 1.0% 

People whose 
first language 
was not English 

19% 11% 10% 12% 11% 

People with a 
disability 12% 5% 5% 4% 4% 

People with a 
disability 
requiring work-
related 
adjustment 

7% 1.6% 1.6% 2.0% 2.0% 

Trends in the Representation of EEO Groups (General Staff) 

% of Total Staff 
EEO Group Benchmark 

or Target 
2003 2004 2005 2006 

Women 50% 64% 65% 65% 66% 
Aboriginal 
people and 
Torres Strait 
Islanders 

2% 1.2% 0.7% 1.0% 2.0% 

People whose 
first language 
was not 
English 

19% 5% 5% 4% 4% 

People with a 
disability 12% 6% 6% 5% 6% 

People with a 
disability 
requiring work-
related 
adjustment 

7% 1.8% 1.5% 2.0% 2.0% 

Trends in the Distribution of EEO Groups (Academic Staff) 

Distribution Index 
EEO Group Benchmark 

or Target 
200 
3 

200 
4 

2005 2006 

Women 100 84 81 82 83 
Aboriginal 
people and 
Torres Strait 
Islanders 

100 n/a n/a n/a n/a 

People whose 
first language 
was not English 

100 93 90 90 93 

People with a 
disability 100 105 105 108 114 

People with a 
disability 
requiring work-
related 
adjustment 

100 n/a n/a n/a n/a 

Trends in the Distribution of EEO Groups (General Staff) 

Distribution Index 
EEO Group Benchmark 

or Target 
2003 2004 2005 2006 

Women 100 84 84 85 85 
Aboriginal 
people and 
Torres Strait 
Islanders 

100 n/a n/a n/a n/a 

People whose 
first language 
was not English 

100 111 104 105 100 

People with a 
disability 100 89 91 90 88 

People with a 
disability 
requiring work-
related 
adjustment 

100 n/a n/a n/a n/a 

Notes 1.  Staff numbers as at 31 March 2006 
2.  Excludes casual staff 

Appendix 15 
Ethnic Affairs Priority Statement Report 

Planning and evaluation (planning, data and research, 
resources) 
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The University Strategic Plan 2002-2007 recognises the 
importance of cultural diversity. In particular, the University in 
its Learning and Teaching programmes and in its engagement 
with regional communities will endeavour to: 

• incorporate an international dimension to its academic 
offerings; 

• extend the international contacts of staff and students; 
and 

• promote an awareness of cultures and customs. 

The Division of Planning and Audit continues to provide data 
on the country of birth of all enrolled students.  The equity 
performance indicators provide data on students of non-
English speaking backgrounds who have arrived in Australia 
within the past 10 years.  There has been a steady increase in 
the number of Australian students for whom English is a 
second language, more than trebling since 2000. 

Programme and service delivery (consultation, participation, 
service, and programmes) 

In 2005** the University provided a service to 1078 Australian 
students for whom English is a second language, and 1107 
onshore international students, with a further 5981 offshore. 

International partnership agreements have added significantly 
to the multiculturalism of the University.  Some Faculties, as 
part of their partner relationships, have exchange student 
programmes with offshore institutions. The Faculty of 
Commerce, as part of its partner relationships, has exchange 
student programmes with institutions in China.  CSU students 
attend a host institution for a semester and complete four 
Business Chinese subjects which comprise language and 
culture studies.  In addition, CSU staff supervise students from 
offshore universities but not partners who may wish to come to 
CSU to complete research that may relate to something in 
Australia.  Several students from partner institutions have gone 
on to postgraduate study at CSU campuses. 

The CSU International Exchange programme continues to be 
popular, with 32 incoming students representing 14 countries. 
Student advisers hold pre-departure and orientation 
programmes for all exchange students, with the emphasis on 
awareness, information and expectations. 

As well as exchange, partnership, and offshore programmes, 
CSU courses are available by distance education for 
enrolment by students located outside Australia.  Studying by 
supported e-learning, coordinated e-learning and independent 
e learning, these students are located mostly in China, 
Malaysia, the United Kingdom, and Canada. 

CSU Faculties have a strong commitment to assisting with 
overseas and intercultural professional placements.  For 
example, students in health courses have had experience in 
Vietnam, assisting at Phy My orphanage in Ho Chi Minh City. 

Resources continue to be provided to staff to assist students 
with English as a second language through the English Skills 
Support Service in Student Services. 

Outreach to and involvement with the local community is an 
important part of the work of supporting international students 
in their integration into the life of the University.  International 
nights and celebration of festivals provide an opportunity for 
the local community to experience diverse cultures, and for 
links to develop and strengthen between students and their 
host communities. 

The University has in place procedures to assist the admission 
of people with permanent refugee status by referring 
applications to the relevant Faculty to determine eligibility for 
admission. 

Some Faculties offer courses with a significant multicultural 
component, such as the courses in Forced Migration, Asylum, 
and Refugees. 

Staffing 

Equal Opportunity online training covers diversity issues.  By 
the end of 2006, 83% of staff (1460 of 1765 current, non-
casual staff) had completed the training. 

Training provided under the University’s Indigenous 
Employment Strategy in 2006 included: 
• workshops on Cross-Cultural Communication (85 

participants in all); and 
• workshops on Working Effectively with Indigenous 

Australians (65 participants). 

Four workshops on Working with Asian Names were 
conducted across the University at the end of 2006, with 109 
participants altogether. 

The Faculty of Commerce has a staff exchange program in 
which visiting academics work closely with CSU staff for one 
semester.  In 2006, there was a number of exchange Chinese 
academics attending for varying periods on the Wagga Wagga 
Campus.  The Faculty also hosted a visit by the President of 
Yangzhou University, one of CSU’s Chinese partner 
institutions.  CSU staff travel regularly to the partner institutions 
to teach or moderate Faculty subjects.  The Faculty of 
Commerce has over 15% of staff from culturally and 
linguistically diverse backgrounds, a very important asset when 
staff are required to promote Faculty courses in different 
countries or interact with partner institutions. These 
academics then teach CSU programmes at partner institutions, 
e.g. in China. 

The School of Biomedical Sciences supports new staff of ESL 
background through referral to the English Language Centre 
and with communication strategies where accent has the 
potential to hinder student understanding. 

The University’s Enterprise Agreement supports flexibility in 
work practices to accommodate the cultural and religious 
obligations of staff. 

Communication (publicity, client communication) 

The Division of Marketing works to reflect cultural/ethnic 
diversity in all publications through both words and images.  In 
addition, the Division recognises the need to remain vigilant 
regarding cultural sensitivities associated with text and image 
usage. 

The Division has identified positions within info.csu and 
international marketing where cross-cultural communication 
skills would be especially valuable. 

University promotions utilise non-English media for advertising. 

Staff testimonials in publications and publicity, where 
appropriate, are used to recognise and celebrate 
achievements of CSU staff of different backgrounds. 

Appendix 16 
Electronic Service Delivery 

In direct alignment with the flexible learning and teaching 
strategies of the University a major project was initiated in 
2006 with the aim of significantly updating and enhancing the 
University’s Online Learning Environment (OLE). 

After detailed analysis and a comprehensive consultation 
process the OLE Programme selected Sakai as the foundation 
for the updated OLE. Sakai is a scholarly environment that is 
managed and produced through a collaborative effort between 
some 100 universities around the globe. Amongst the 
contributing members are Cambridge University, Michigan 
University and the University of South Africa. 
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In early 2008 the OLE Programme will release a new version 
of CSU Interact that will provide a scholarly environment for 
online collaboration by staff and students across the range of 
University functions. 

In the area of learning and teaching the 2008 release of CSU 
Interact will provide a tightly integrated framework in which a 
range of new tools will be available. The consistency, ease of 
use and highly dynamic nature of these tools will provide 
greater interactivity and a deeper sense of connectedness for 
distance education students. 

Amongst the new Interact features will be a Blog and a Wiki 
tool as well as a fully integrated Subject Entry Point. An 
electronic Portfolio and an online authoring tool are also being 
investigated. 

The move to a new OLE comes at a time of continued growth 
in the student use of online facilities. During 2006 over 91% of 
all distance education students accessed at least one CSU 
website each month and over 58% of all assignments were 
submitted electronically. Forum use continued to increase in 
2006, with nearly 200,000 postings made by 20,000 students 
to 4,000 subject forums. Subject outline numbers have also 
continued to increase, with 2,633 outlines available online. 

Appendix 17 
New Publications 

Handbooks and Manuals 

 CSU Handbook; 
 Academic Manual (published electronically). 

Corporate Documents and Reports 

 University Strategy 2007-2011; 
 University Strategy and Plans 2007-2011; 
 Annual Report to Parliament; 
 Annual Report to the Affirmative Action Agency; 
 Annual Report to the Director of Equal 

Opportunity in Public Employment; 
 Staff Development Annual Report; and 
 Organisational Development Annual Report. 

Prospectuses/Study Guides 

 Undergraduate On Campus Study 
Opportunities – Arts; 

 Undergraduate On Campus Study 
Opportunities – Commerce; 

 Undergraduate On Campus Study 
Opportunities – Education; 

 Undergraduate On Campus Study 
Opportunities – Health Studies; and 

 Undergraduate On Campus Study 
Opportunities – Science & Agriculture. 

 Undergraduate Distance Education Study 
Opportunities – Arts; 

 Undergraduate Distance Education Study 
Opportunities – Commerce; 

 Undergraduate Distance Education Study 
Opportunities – Education; 

 Undergraduate Distance Education Study 
Opportunities – Health Studies; and 

 Undergraduate Distance Education Study 
Opportunities – Science & Agriculture. 

 Postgraduate Study Opportunities – Arts; 
 Postgraduate Study Opportunities – 

Commerce; 
 Postgraduate Study Opportunities – Education; 
 Postgraduate Study Opportunities – Health 

 Studies; and 
 Postgraduate Study Opportunities – Science & 

Agriculture. 

 International Study Opportunities – Arts; 
 International Study Opportunities – Commerce; 
 International Study Opportunities – Health 

 Studies; and 
 International Study Opportunities – Science 

 and Agriculture. 

 International Prospectus; 
 International Fees lists; 
 Year 10 Career Chooser; and 
 Associate Degree in Policing Practice 
 Recruitment Packs. 

Division of Human Resources Publications 

 Handbook for CSU Selection Committees; 
 Human Resources Guide for New Staff booklet; 
 Human Resources Project Report; 
 Human Resources Self-Development booklet; 
 Mentoring at CSU booklet; 
 Human Resources Job Application brochure;  
 Indigenous Employment Strategy; 
 Critical Incident Management Handbook; 
 Site Emergency Procedures Manual; 
 Site Emergency Plan Templates Manual; 
 Suspicious Mail laminated card; 
 OHS for Staff brochure; 
 OHS for Students brochure; 
 Office Ergonomics - A Guide for Employees 

booklet; 
 Ergonomic Self-Assessment Checklist; 
 Employee Assistance Program Manager 

Helpline card; 
 Employee Assistance Program booklet; and 
 Safety Management System handbook. 

Other Publications 

 Scholarships brochure – details of scholarships 
available at CSU; 

 Course Coordinators Manual; 
 Guide to Learning; 
 A range of publications detailing specific 

courses/services within the University; 
 Koori Admissions Program flier; 
 CSU Connect booklet; 
 Graduation Ceremony Program; 
 Prospective Student Advisor Career Advisor 

brochure; 
 HSC Online flier; 
 A range of promotional Banners, Fridge 

Magnets, Flags and Signage; 
 Tails, the magazine of the Veterinary Science  

Foundation; 
 Script, the magazine of the CSU Pharmacy 

Foundation; 
 CSU Promotional Newspaper lift out; 
 Various newsletters; 
 Community Education Enrichment Studies 

 brochure; 
 Community Education Summer Courses 

 brochure; and 
 CSU Connect brochure. 

A complete list of current University publications can be 
obtained by contacting the Office of the Vice-Chancellor and 
requesting the University’s Statement of Affairs. 
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Appendix 18 
Overseas Travel 

Consistent with the national and international mission of the University, staff and students of the University undertake significant 
overseas travel to attend conferences, participate in student and staff exchanges, undertake research and to attend graduations for 
students enrolled overseas.   
Staff Member Principal Destination (Country) Departure 

Date (2006) 
Return Date Purpose of visit 

Adams United States 10-Aug 03-Mar Student exchange 
United States 13-Aug 03-Mar Student exchange 

Adler South Africa 4-Nov 11-Nov Profession Development 
Agboola Malaysia 9-Jul 15-Jul Meetings 
 France 15-Sep 24-Sep Conference 
Agzarian United States 6-Aug 22-Aug Conference 
Alexander Thailand, Laos 4-Mar 6-Apr Research 
 United Kingdom/Italy/Germany 18-Sep 01-Oct Meetings 
Allan United States 24-Jun 3-Jul Conference 
Allen New Zealand 29-Sep 2-Oct Conference 
Al Saggaf Malaysia 28-Feb 5-Mar Moderation 
 Italy/Netherlands 7-Oct 15-Oct Conference/Meetings 
Alston London 22-Mar 2-Apr Conference 

US/ Canada/ United Kingdom 4-Sep 21-Oct Special Study Program 
Altas Turkey 14-Jun 8-Jul Conference 
 Malaysia 10-Dec 16-Dec Moderation 
An London 5-Apr 12-Apr Conference 
Angel Paris 10-Sep 17-Sep Conference 
Anstey Brazil 18-Jul 27-Jul Conference 
Antolovich Malaysia 9-Jul 15-Jul Moderation 
Antsey Germany/Netherlands/United 19-Feb 4-Mar Conference/Meetings 

Kingdom 
Arciuli Russia 3-Jun 18-Jun Conference 
Arciuli Auckland 5-Dec 8-Dec Conference 
Ardagh South Africa & Uganda 12-Jul 27-Jul Conference 
Ash Cambodia 8-Feb 25-Feb Research 
 East Timor 5-Mar 15-Mar Research 
 Cambodia/ Philippines 15-Aug 27-Aug Research 
 New Zealand 2-Sep 10-Sep Conference 
Atkinson Sri Lanka 2-Jan 8-Jan Moderation 
 New Zealand 28-Jun 30-Jun Moderation 
Atkinson Sri Lanka 8-Jul 21-Jul Moderation 
Attard Europe, United States 8-Aug 08-Jan Student exchange 
Bain United States 4-Jul 13-Jul Research 
 Canada 18-Dec 18-Jun Teaching 
Baldwin New Zealand 20-Jun 29-Jun Conference/Research 
 Europe/United Kingdom 4-Sep 03-Oct Research 
Ball New Zealand 8-Feb 14-Feb Meetings 
 New Zealand 24-Mar 27-Mar Conference 
 New Zealand 10-Jun 14-Jun Conference 
 Singapore 6-Jul 15-Jul Conference 
 United Kingdom/Sweden 24-Aug 21-Sep Conference 
 New Zealand 8-Nov 16-Nov Conference 
Band United States 27-Dec 07-Jun Student Exchange 
Barber New Zealand 12-Feb 17-Feb Conference 
Barea New Zealand 27-Aug 07-Sep Conference 
Basu Singapore & United Kingdom 3-Jul 11-Jul Conference 
Battersby London/ Malaysia 18-Feb 26-Feb Meetings 
Baum United States 28-Nov 3-Dec Teaching 
Beauly New Zealand 5-Jul 9-Jul Conference 
Bedgood United States 26-Jul 17-Jan Special Study Program 
Bell Canada/Europe 16-Jan 26-Jul Teaching 
 United States 10-Jun 13-Jul Conference 
Bhanugopan China 16-Feb 5-Apr Meetings 

Malaysia & India 15-Dec 13-Jan Moderation 
Bhattachaya Canada 16-Jul 24-Jul Conference 
Bisman New Zealand 30-Jun 5-Jul Conference 
Black New Zealand 1-Dec 13-Dec Conference 
Blacklow New Zealand 2-Dec 7-Dec Conference 
Blanchard Brazil 15-Jul 1-Aug Conference 
Bone United States 25-Mar 3-Apr Teaching 
 United Kingdom 1-Jul 17-Jul Conference 
 Thailand 5-Dec 9-Dec Research 
Bossomaier United Kingdom 29-Jun 20-Jul Conference 
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 Botswana/ Belgium 4-Sep 23-Sep Conference 
Bowern Hungary & Poland 6-Sep 15-Sep Conference/Meetings 
Bradley London 1-May 19-May Research 
Brouwer China 27-Feb 31-Jul Student exchange 
Browning United States 10-Sep 07-Jan Student exchange 
Buckley Germany 7-Jun 28-Jun Research 
Bull New Zealand 18-Apr 26-Apr Conference 
Bullock United States 26-May 8-Jun Conference 
 United States 26-May 8-Jun Conference 
Burmeister Europe 19-Sep 03-Oct Conference 
Burnett Canada/ United States 31-Mar 10-Apr Conference 
 China 14-Jun 23-Jun Conference 
Burns New Zealand 26-Aug 5-Sep Conference 
Burrett New Zealand 13-May 21-May Conference 
Burton New Zealand 13-Sep 16-Sep Conference 
Bush China 16-Feb 5-Apr Meetings 
 China 17-May 29-May Teaching 
 China 20-Sep 04-Oct Teaching 
 Cambodia 21-Nov 4-Dec Teaching 
Cameron United States 1-Mar 2-Apr Special Study Program 
 New Zealand 1-Dec 11-Dec Conference 
Campbell Round world 3-Mar 31-Mar Conference 
 New Zealand 21-Jun 25-Jun Conference 
 Uganda 15-Jul 23-Jul Conference 

United Kingdom, Italy, Germany 18-Sep 01-Oct Meetings 
Carroll West Indies/Jamaica 2-Jul 20-Jul Conference 
Castillo Bogotá 29-Jan 28-Mar Research 
Chambers United Kingdom/Canada/South Korea 3-Apr 4-May Meetings 
 United Kingdom/Germany 4-Dec 19-Dec Conference/Meetings 
Chattersee New Zealand 20-Sep 23-Sep Conference 
Chenoweth United States 18-Jan 31-Jan Conference 
 United States 18-Aug 03-Sep Conference 
Chopping Malaysia 21-May 26-May Conference 
Clarke AKL 18-Apr 23-Apr Conference 

South Africa/United Kingdom 26-Mar 4-Jul Conference 
 Vietnam 7-May 21-May Teaching 
Cleary Canada 13-Nov 21-Dec Administration 
 Canada 29-Dec 31-Mar Administration 
Coghlan United States 25-May 1-Jun Conference 
 United States 13-Oct 22-Oct Conference 
 Malaysia 5-Dec 13-Dec Conference 
Coldwell New Zealand 24-Nov 02-Dec Conference 
Colless United States 8-Aug 30-Jan Student exchange 
Collingridge United Kingdom 18-Apr 25-May Conference 
Connell China 27-Feb 31-Jul Student exchange 
Coombes New Zealand 25-Aug 5-Sep Conference 
Cother Cambodia/ Philippines 15-Aug 27-Aug Research 
 Cambodia 13-Nov 30-Nov Research 
Cottee Canada 25-May 11-Jun Conference 
Crofts New Zealand 29-Jun 13-Jul Conference 
Curtin Vietnam 8-Apr 22-Apr Teaching 
Curtis United States 19-Jun 6-Jul Conference 

United States/Ecuador 29-Dec 12-Jan Study Tour 
David New Zealand 30-Jun 10-Jul Conference 
Davie New Zealand 28-Nov 06-Dec Conference 
Davis New Zealand 29-Jun 10-Jul Conference 
De Jean United States 21-Dec 17-Jan Conference 
de Zwart China 2-Aug 07-Mar Student exchange 
Dean Spain 20-Oct 30-Oct Conference 
deJong United States 8-Sep 14-Jan Student exchange 
Delves Europe 29-Jul 27-Aug Conference 
Denyer Simmons United States 30-Jul 17-Aug Conference/Meetings 
Devantoro Indonesia 23-Apr 4-Jun Teaching 
Dillon Hong Kong 13-Nov 21-Dec Teaching 
Dillon New Zealand 3-Dec 7-Dec Conference 
Downes Canada 17-Jun 27-Jun Graduations 
 United Kingdom/Europe/Canada 26-Aug 12-Oct Conference/Meetings 
Drake United States 14-Jun 27-Jun Student exchange 
Dryer New Zealand 22-Sep 7-Oct Conference 
Duffield Switzerland 24-Jun 16-Jul Conference 
 New Zealand 15-Sep 28-Sep Research 
Duffy United States 25-Nov n/a Relocation 
Dyki Malaysia 8-Jan 15-Jan Teaching 
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 Malaysia/China 17-Sep 03-Oct Teaching 
Eberbach China/North Korea 8-Nov 19-Nov Research 
Edwards New Zealand 18-Apr 24-Apr Conference 
 New Zealand 19-Apr 24-Apr Conference 
Edwards Groves Netherlands/United Kingdom 4-Nov 15-Nov Conference 
Faerber United States 21-Aug 05-Jan Student exchange 
Farmer United States 17-Aug 20-Jan Student exchange 
Farrell Malaysia 25-Feb 3-Mar Moderation 
 China 29-Mar 14-Apr Teaching 
 Malaysia 20-Apr 27-Apr Graduation 
 Europe/United 15-Jul 24-Sep Special Study Program/ Conference 

Kingdom/Singapore/Malaysia 
Farrell Italy/Switzerland 7-Aug 25-Sep Conference 
Fatseas Malaysia 24-Apr 30-Apr Conference/Teaching 
 Malaysia 18-Sep 24-Sep Teaching 
Fearon United States 3-Jan 15-Jul Student exchange 
Fell New Zealand 3-Dec 07-Dec Conference 
Fenemor Nelson 15-May 20-May Conference 
Ferguson United States/Europe 18-Oct 20-Nov Conference 
Field Canada 12-Sep 11-Oct Research 
Fish Cambodia/Malaysia 15-Jan 23-Jan Meetings 
 United Kingdom 13-Feb 23-Feb Moderation 
 China 16-Feb 5-Apr Meetings 
 Malaysia 20-Apr 26-Apr Graduations 

China/Malaysia/Hong Kong 27-Sep 21-Nov Meetings/ Conference/Graduations 
Flynn United Kingdom 1-Sep 30-Sep Conference 
Frame United States/United 

Kingdom/Europe 
7-Jun 26-Jun Conference 

Francis Canada/Europe 4-Jan 14-Jul Teaching 
 Canada 10-Aug 9-Sep Teaching 
 Canada 19-Sep 16-Dec Teaching 
Fraser Canada 15-Jul 2-Aug Meetings 
Fromholtz Malaysia 25-Feb 2-Mar Moderation 
Fullagar United States/United 

Kingdom/Europe 
22-Oct 30-Nov Conference/Research 

Gabriel China 3-Nov 11-Nov Conference 
Gallano Philippines 14-May 21-May Conference 
Gant United States  8-Aug 26-Dec Student exchange 
Gao China 13-Aug 26-Aug Conference 
Geyer Malaysia 8-Jan 17-Jan Teaching 
 Malaysia 24-Apr 30-Apr Teaching 
 Malaysia/Hong Kong 18-Sep 26-Sep Teaching 
 China/Hong Kong 30-Nov 14-Dec Teaching 
Giannitsopoulas Egypt/United Kingdom/Canada 4-Jul 30-Dec Student exchange 
Gilbey United Kingdom/Europe 10-Aug 18-Dec Special Study Program 
Goopy United States 30-Mar 15-Apr Conference 
Gordon United Kingdom 22-Aug 02-Oct Relocation 
Gorman Canada 4-Feb 13-Feb Meetings 
 China 12-Mar 18-Mar Meetings 
 United Kingdom 11-Aug 21-Aug Meetings 
 New Zealand 2-Dec 07-Dec Conference 
Goulter China 12-Mar 18-Mar Meetings 

South Korea/ Malaysia 18-Apr 25-Apr Graduations 
 Canada/China 20-Jun 27-Jun Graduations 
 Switzerland 13-Sep 17-Sep Meetings 
 Canada 27-Oct 31-Oct Meetings 
 Malaysia/United Kingdom/Hong Kong 10-Nov 18-Nov Graduations/Conference 
Gourieroux France 8-May 30-May Conference 
Grabham New Zealand 18-Apr 23-Apr Conference 
Grainger China 15-Feb 3-Mar Meetings 
Grange United Kingdom 6-Sep 25-Sep Meetings 
Grant United Kingdom/Europe 6-Jun 24-Jun Conference 
Gray New Zealand 26-Jan 12-Feb Conference/Meetings 

United Kingdom/ Canada 26-Sep 9-Nov Special Study Program 
Green Finland 17-May 29-May Conference 
 United Kingdom/Europe 30-Jun 1-Aug Meetings 
 Indonesia/Singapore 25-Sep 29-Sep Meetings 
 New Zealand 28-Oct 31-Oct Conference 
Griffin United Kingdom 11-Apr 09-May Visiting Professor 
Griffin United Kingdom/Singapore 21-Jul 3-Aug Conference/Meetings 
Groner United States 2-Jun 13-Jun Conference 
Grundy Canada 30-Dec 26-Jun Professinal Experience Program 
Guild Malaysia 25-Apr 30-Apr Teaching 
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 Malaysia/Hong Kong 17-Sep 04-Oct Teaching 
Gulson United States 5-Apr 16-Apr Conference 
Gurr United Kingdom/United States 5-Sep 21-Sep Teaching 
 Papua New Guinea 29-Oct 02-Nov Research 
Haines United States 30-Mar 15-Apr Conference 
Haire Brazil 15-Feb 21-Feb Conference 
 Taiwan 3-Mar 10-Mar Meetings 
 Switzerland 13-May 20-May Conference 
 United Kingdom 13-Jul 14-Jul Research 
Haley Japan 2-Sep 17-Sep Teaching 
Hallworth United States 21-Oct 11-Dec Research 
Harden United States 18-Oct 01-Nov Meetings 
Hardy Canada 25-Dec 07-Jun Teaching 
Harrison United Kingdom 7-Jul 24-Jul Conference 

Iceland/ United Kingdom 29-Aug 18-Sep Conference 
Harvey Italy 1-Jun 16-Jun Conference 
 Hong Kong/ Thailand 19-Jul 4-Aug Teaching 
Hastings AKL 31-Jan 4-Feb Conference 
Havea Fiji 30-Jun 6-Jul Conference 
Havea Hong Kong 23-Aug 29-Aug Meetings 
Hay Hong Kong 9-Jul 19-Aug Teaching 
Heazlewood United Kingdom 20-Feb 1-Mar Moderation 
 Malaysia 21-Apr 26-Apr Graduations 

New Zealand/United Kingdom 30-Jun 15-Jul Conference/Graduations 
 China 4-Sep 09-Sep Meetings 
 Hong Kong 19-Oct 25-Oct Conference 
 Malaysia 16-Dec 22-Dec Moderation 
Herkenhoff United States 19-Sep 23-Sep Conference 
Herring Scotland 30-May 14-Jul Research 
 Mexico/ Panama 26-Sep 07-Nov Conference 
Herring New Zealand 7-Nov 18-Nov Conference 
Herrington United Kingdom 18-Apr 20-Apr Relocation 
Herrington United Kingdom/Europe 19-Aug 8-Sep Meetings/Research 
Herriot China 16-Feb 5-Apr Meetings 
 China 19-May 3-Jun Teaching 
 China 4-Oct 18-Oct Teaching 
 Malaysia 16-Dec 22-Dec Moderation 
Hicks China 12-Mar 18-Mar Meetings 
 Malaysia 20-Apr 26-Apr Graduations 
 China 14-Jun 26-Jun Meetings 
 China 2-Oct 16-Oct Meetings 
Hider Singapore 5-Mar 11-Mar Research 
 Singapore 27-Jun 2-Jul Research 
 Singapore 17-Sep 27-Sep Conference 
Hider Singapore 26-Nov 03-Dec Research 
Hill Korea 18-Jun 4-Jul Conference 
Holzapfel United Kingdom/ Europe 3-Jun 30-Jun Research/Meetings/Conference 
Horton United Kingdom 5-Jul 24-Jul Conference 
Howard China 16-Feb 5-Apr Meetings 
Hughes Italy/ United Kingdom/Germany 21-Sep 27-Oct Conference 
 United States 8-Dec 17-Dec Meetings 
Hussain visitor 12-May 26-May Conference 
Ingham South Africa 7-Jul 31-Jul Conference 
Irwin United States 21-Jul 07-Feb Student exchange 
Jacobs New Zealand 25-Oct 28-Oct Meetings 
James New Zealand 1-Jul 6-Jul Conference 
 Thailand 19-Sep 23-Sep Conference 
 United States 13-Oct 20-Oct Research 
Jarratt China 16-Feb 5-Apr Meetings 
 China 11-May 23-May Teaching 
 China 11-May 18-May Meetings 
 London/Switzerland/Italy 28-Jun 26-Jul Research/ Conference 
 Ireland 6-Sep 4-Oct Conference 
 United Kingdom 8-Sep 03-Oct Conference 
 China 12-Oct 31-Oct Teaching 
 Malaysia 16-Dec 22-Dec Moderation 
Jenkins New Zealand 18-Apr 21-Apr Conference 
Johannes Vietnam 3-Mar 23-Mar Research 
Johnson United States 13-Jun 16-Jul Meetings 
Johnstone United States 5-Jan 16-Jan Conference 
Jones China 26-Apr 12-May Research 
 Thailand 18-Nov 27-Nov Research/Meetings 
Joshi United States 1-Dec 20-Dec Conference 
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Julmansyah. Indonesia 10-Nov 20-Nov Study Tour 
Kemmis Netherlands/United Kingdom 4-Nov 15-Nov Conference/Meetings 
Kemp New Zealand 13-Feb 15-Feb Review
 New Zealand 5-Mar 8-Mar Review
 New Zealand 19-Mar 29-Mar Review
 China 24-Apr 13-May Research 

China/United Kingdom 28-Jul 24-Sep Research/ Conference 
 China 22-Nov 19-Dec Research 
Kennedy United Kingdom/Iceland 22-Jul 24-Aug Conference 
Kent Pakistan 17-Mar 25-Mar Conference 
 Malaysia 23-Apr 1-May Teaching 
Keogh Malaysia 22-Apr 29-Apr Teaching 
Kerk United States 2-Jun 13-Jun Conference 
Khan Philippines/Mexico 8-Jan 20-Jan Conference 
Khan China/France 8-Apr 28-Apr Research 
 Pakistan/Philippines 12-Aug 30-Aug Meeting 
 Malaysia 12-Sep 17-Sep Conference 
 Singapore/France 2-Oct 08-Oct Meetings 
 Philippines 17-Oct 25-Oct Meetings 
 China 20-Nov 26-Nov Meetings 
 Pakistan/ Thailand 20-Dec 13-Jan Conference 
Kidane United States 14-Oct 19-Oct Conference 
Kiernan New Zealand 25-Sep 05-Oct Conference 
Kinross New Zealand 3-Dec 11-Dec Conference 
Klabbers United States/Netherlands 22-Nov 01-Feb Research 
Klamer Netherlands 16-Sep 28-Sep Conference 
Kleinig United States 29-Jan 8-Aug Visiting Professor 
Klopper South Africa 11-Feb n/a Relocation 
 Malaysia 14-Jul 21-Jul Conference 
 Netherlands 11-Dec 20-Dec Conference 
Kopf American Samoa 15-Jan 15-Feb Research 
 New Caledonia 25-Oct 03-Nov Research 
Kovack Canada 16-Jun 29-Oct Visitng Lecturer 
Krivokapic-Skoko Amsterdam, London 8-May 20-Jul Special Study Program/Research 
Kurniawan Indonesia 10-Nov 20-Nov Study Tour 
Lancaster New Zealand 17-Apr 24-Apr Conference 
Lander Malaysia/Hong Kong 9-Nov 20-Nov Graduations 
Lang China 20-Oct 27-Oct Conference 
Lanoiselet Cambodia 8-Feb 25-Feb Research 
 Cambodia/Philippines 15-Aug 2-Sep Research 
 Cambodia 18-Nov 03-Dec Research 
Latham Netherlands 29-Jun 23-Jul Conference 
Lathan Japan 2-Sep 17-Sep Teaching 
Laughlin Canada 4-Nov 21-Nov Meetings 
Lawrence New Zealand 2-Nov 08-Nov Conference/Research 
Ledger China 20-Feb 31-Jul Student exchange 

Hong Kong/United Kingdom 23-Jun 18-Jul Conference 
Lee New Zealand 29-Jun 11-Jul Conference 
Lees United States 2-Jun 14-Jun Study Tour 
Lemerle Pakistan 17-Mar 27-Mar Conference 
Lemon United Kingdom 24-Apr 10-Jul Special Study Program 
Lennon United States 5-Jul 15-Jul Conference 
Letts New Zealand 17-Apr 21-Apr Conference 
 United States 23-Oct 31-Oct Conference 
 Canada 28-Dec 26-Jun Teaching 
Lindner Singapore/ China 16-Sep 21-Sep Meetings 
Liu China 1-May 31-Oct Visiting Scholar 
Loon  Malaysia 19-Feb 23-Feb Meetings 
Lorenzen Switzerland/Germany 29-Oct 18-Dec Research 
Lowrie Canada 19-Jun 27-Jun Graduations 
Luck United Kingdom 13-Apr 8-May Research 
 United Kingdom 16-Sep 22-Sep Meetings 
Macintosh Hong Kong/Malaysia 10-Nov 08-Dec Graduations 
Macintyre United Kingdom 14-Sep 29-Sep Meetings 
Mackenzie Canada 3-Aug 11-Jan Teaching 
MacKinlay United States/United 28-Mar 30-Jun Special Study Program 

Kingdom/Singapore 
Macklin New Zealand 18-Apr 21-Apr Conference 
Mahony New Zealand 29-Jul 1-Aug Conference 
Mailer Pakistan 20-Jun 30-Jun Research 
Mallard Italy/Greece 29-Jun 24-Jul Conference 
Mangion New Zealand 28-Jun 13-Jul Conference 
 United Kingdom 3-Sep 20-Sep Conference 
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Manock Canada 17-Jun 24-Jun Conference 
Marino Fiji 18-Oct 21-Oct Conferecne 
Marshall New Zealand 5-Jul 9-Jul Conference 
 Canada 30-Nov 16-Dec Profession Development 
Martin United States 30-Mar 15-Apr Conference 
Martins United States 18-Aug 17-Jan Student exchange 
Mather Norway 19-Jun 27-Jun Conference 
Mathews New Zealand 18-Apr 21-Apr Conference 
 United States 11-Oct 21-Oct Meetings 
 New Zealand 27-Aug 6-Sep Conference 
 New Zealand 3-Oct 11-Oct Meetings 
Maybery Canada 24-Jul 23-Jan Teaching 
McAllister Canada/United Kingdom/Laos 25-Jun 24-Aug Conference/Meetings 
McCulloch Dubai/Malaysia 17-Mar 1-Apr Conference 
 Malaysia/Singapore/Hong Kong 7-Nov 21-Nov Graduations/Meetings 
McDonagh United States 29-Mar 10-Apr Meetings 
McDonald Switzerland 23-Jun 4-Jul Meetings 
McFarland United States 5-Jun n/a Relocation 
McGillion United States 8-Sep 29-Sep Research 
McGrath Malaysia 21-Apr 26-Apr Teaching 
 New Zealand 26-Jun 6-Jul Conference 
 Malaysia 5-Dec 11-Dec Conference 
McKay United States 18-Jun n/a Relocation 
McKenzie China 17-May 29-May Teaching 

United States 14-Jul Student exchange
 Malaysia 18-Sep 22-Sep Teaching 
McKinnon Czech Republic 11-Aug 27-Aug Meetings 
 United States 25-Nov 02-Dec Meetings 
McLean United Kingdom/United States 20-Jul 10-Sep Special Study Program/Research 
McLeod United States/United 

Kingdom/Europe 
2-Apr 11-Jun Special Study Program 

McMullen New Zealand 13-Apr 23-Apr Conference 
 Italy/United Kingdom 9-Jul 5-Aug Conference 
Mead  China 21-Aug 11-Feb Student exchange 
Messing Hong Kong 15-Jan 24-Jan Moderation 
 Singapore/Malaysia 26-Feb 5-Mar Moderation 
 Malaysia/Singapore 19-Apr 26-Apr Graduations/Meetings 
 Germany/United Kingdom/Hong Kong 20-Jun 18-Jul Graduations/Teaching 
 Malaysia/Singapore/Hong Kong 9-Nov 22-Nov Graduations/Meetings 
 New Zealand 6-Dec 08-Dec Moderation 
 Malaysia 10-Dec 16-Dec Moderation 
Meunier New Zealand 4-Feb 11-Feb Conference 

Germany/France/Canada 3-Aug 25-Jan Special Study Program 
Meustermann South Africa 19-Jul 30-Jul Conference/Research 
Meyenn Canada 24-Jan 17-Feb Meetings 
 Canada 4-Apr 30-Apr Meetings 
 Canada 7-Jun 4-Jul Graduations/Meetings 
 Canada 19-Aug 15-Sep Meetings 
 Canada 8-Nov 22-Nov Meetings 
Millar Laos 20-Jan 6-Feb Research 
 Indonesia 26-May 5-Jun Teaching 
 Indonesia/Laos 17-Jun 15-Jul Teaching/Research 
Miller Singapore 17-Jun 21-Jun Meetings 
 Finland/Singapore 29-Aug 04-Sep Meetings 
 United Kingdom/Hungary/Italy 9-Sep 25-Sep Conference/Meetings 
 Hong Kong 21-Feb 3-Mar Meetings 
Mills China 20-Feb 31-Jul Student exchange 
Mills Singapore 2-Apr 7-Apr Conference 
 United Kingdom 30-Jun 22-Jul Conference 
 Hong Kong 15-Aug 30-Aug Teaching 

Hong Kong/ Malaysia 13-Nov 23-Nov Graduations/Teaching/Meetings 
Mitchell New Zealand 15-Nov 02-Dec Conference 
Mlcek New Zealand 8-Sep 18-Sep Research 
Moloney New Zealand 20-Feb 22-Feb Meetings 
 Cambodia/ Singapore 9-Jul 18-Jul Meetings 
Morgan Europe 29-Jun 17-Jul Conference 
Morrison Japan 1-Jul 10-Jul Conference 
Morton Allen New Zealand 23-Oct 26-Oct Meetings 
Morton-Allen Canada 25-May 11-Jun Conference 
Moulden China 20-Feb 31-Jul Student exchange 
Mulcahy Canada 16-May 31-Jul Visiting Professor 
Munday United Kingdom 10-Aug 20-Aug Conference 
 Canada 28-Dec 02-Jul Teaching 
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Muntean New Zealand 30-Jun 7-Jul Conference 
Murphy Malaysia 25-Feb 2-Mar Moderation 
 New Zealand 28-Jun 4-Jul Conference 
 Malaysia 16-Sep 24-Sep Teaching 
 China 1-Dec 20-Dec Teaching 
Nel Malaysia/Thailand/Philippines 14-Apr 8-May Teaching 
 South Africa 30-Jun 25-Jul Research 
Nesbitt United States 5-Jun 24-Jun Conference 
Neville Argentina 10-Nov 29-Dec Special Study Program 
Noonan Canada 17-Jun 27-Nov Graduations/Administration 
Nwose Switzerland 14-Aug 21-Aug Conference 
Obied Canada 19-Aug 29-Aug Conference 
 Malaysia 8-Sep 13-Sep Meetings 
O’Brien Europe 25-Jun 23-Jul Conference 
 Ireland 14-Jun 24-Jun Meetings 
 New Zealand 2-Nov 13-Nov Conference/Meetings 
O’Connor Vietnam 15-Apr 29-Apr Teaching 
Oczkowski Malaysia 6-Sep 11-Sep-06 Moderation 
Oke India 3-Mar 21-Mar Meetings 
O'Meara United States 7-Sep 15-Sep-06 Conference 
O'Mullane Europe 12-Jun 13-Nov Conference/Special Study Program 
O’Neill Thailand 02-Mar 08-Mar Conference 
Ortlipp Canada 28-Jan 13-Feb CSU Ontario 
Osburn Thailand 17-Oct 28-Oct Conference 
Owens New Zealand 12-Feb 16-Feb Conference 
 Papua New Guinea 14-Apr 7-May Research 
Pagan Italy/Switzerland 18-Jun 18-Jul Research 
Page New Zealand 3-Feb 18-Feb Meetings 
Painter United Kingdom 23-Jul 1-Aug Conference 
Parker Canada 4-May 01-Oct Conference 
 New Zealand 25-Nov 11-Dec Conference 
Parkes Finland 18-May 5-Jun Conference 
Paton United States 1-Dec 12-Feb Student exchange 
Pawar India/China 30-May 4-Jul Conference 
 Thailand 14-Oct 22-Oct Conference 
Pearson United States 17-Nov 23-Nov Meetings 
Pickard United Kingdom 12-Jan 20-Jan Conference 

Nairobi/ South Africa 3-Sep 14-Sep Meetings 
Pickford Papua New Guinea 23-Jan 27-Jan Meetings 
 Thailand 18-Nov 27-Nov Research/Meetings 
Pilcher United Kingdom 5-Apr 15-Apr Conference 
Pilkington United States 9-Jun 27-Dec Student grant 
Pitman United Kingdom 8-Jul 19-Jul Conference 
Please United Kingdom 19-Feb 13-Mar Conference 
Plummer New Zealand 1-Jul 11-Jul Conference 
Podlog Canada 14-Feb n/a Relocation 
 Canada/United States 5-Sep 07-Oct Conference 
 Fiji 18-Oct 26-Oct Conference 
Poole United States 7-Jul 10-Aug Conference/Research 
Pope India 24-Mar 2-Apr Conference 
Pratley Malaysia 18-Jun 23-Jun Research 
 Netherlands 16-Sep 23-Sep Study Tour 
Press United Kingdom 28-Jun 7-Jul Conference 
Prior United States 13-Jun 18-Jun Conference 
Purnell United States 12-Jun 25-Jun Meetings 
Pymm Hong Kong/Mauritius 21-Feb 10-Mar Meetings 
Quirk New Zealand 4-Feb 11-Feb Conference 
Race Laos/Vietnam 20-Jan 1-Feb Research 
 Indonesia 6-May 11-May Research 
 Indonesia 27-May 7-Jun Teaching/Meetings 
 Indonesia 16-Jun 25-Jun Teaching/Meetings 
Raidal New Zealand 2-Sep 09-Sep Meetings 
Raman GUM 5-Jan 20-Jan Meetings 
Rebbechi United Kingdom/Europe/United 

States 
27-Sep 25-Oct Study Tour 

Reeves Canada 24-Jan 13-Feb CSU Ontario 
 POM 19-Mar 23-Mar AUSAID Masters 

Canada/United Kingdom 4-Apr 14-Jul CSU Ontario 
Regan Japan 25-Aug 06-Jan Student exchange 
Reupert Canada 24-Jul 23-Jan Teaching 
Robbins Italy/Europe 23-Jun 14-Jul Conference 
Robinson United Kingdom 21-Nov 30-Nov Conference 
Rogerson United Kingdom 2-Jul 14-Jul Visiting Scholar 
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Rolfe Malaysia 10-Jan 15-Jan Teaching 
Rose New Zealand 30-Jun 8-Jul Conference 
Roshier Russia 3-Jun 16-Aug Conference 
Rushbrook New Zealand/United States 16-Apr 17-May Conference/Special Study Program 
Rushbrook Canada 21-Oct 03-Nov Conference/CSU Ontario 
Ruston France/United Kingdom 4-Sep 21-Sep Conference 
Ryan Italy 27-May 2-Jun Conference 
Savocchia Italy 14-Jun 12-Jul Conference 
Scollary South America 15-May 29-May Research 
 France 11-Sep 4-Oct Research/Meetings 
Sefton Canada 10-Aug 5-Sep Administration 
Shankar Hong Kong 9-Dec 15-Dec Conference 
Sharma Malaysia 21-Apr 27-Apr Graduations 
Sharp United Kingdom 31-Mar 14-Apr Study Tour 
Shead Singapore 8-Jul 17-Jul Meetings 
Sial Pakistan 15-May 27-May Conference 
Sillence Malaysia 18-Jun 23-Jun Research 
Simmons New Zealand 26-Aug 10-Sep Conference 
Simpson United Kingdom 3-Apr 27-Apr Conference 
Singh India 25-Oct 23-Apr Research 
Skoko Europe & Cambodia 17-Nov 10-Dec Conference/Teaching 
Smith Germany 13-Mar 25-Mar Conference/Research 
 Italy 23-Jun 9-Jul Conference 
Smith United States 10-Sep 25-Dec Student exchange 
Smith Europe/ Canada/ New Zealand 10-Sep 14-Oct Research/Meetings 
 United Kingdom 8-Nov 13-Nov Conference 
 Italy 23-Jun 9-Jul Conference 
 Czech Republic/Canada 14-Jul 30-Dec Conference/Teaching 
Spear China 27-Feb 31-Jul Student exchange 
Spence  United Kingdom/Europe 7-Apr 5-May Conference 
Spennemann United States 12-Jan 6-Feb Conference 
 United States 9-Jul 24-Jul Research 
 Micronesia 9-Jul 23-Jul Research 
 United States 27-Aug 04-Sep Conference 
Sriramesh Singapore 6-May 9-Jun Visiting Professor 
Steel India 4-Feb 13-Feb Conference 
Stewart Indonesia 6-May 11-May Meetings 
Stewart Haass Canada 16-Jun 29-Oct Visiting Scholar 
Stockhausen New Zealand 4-Feb 18-Feb Meetings 
 New Zealand 17-Mar 18-Mar Graduations 
Stodart Cambodia/ Philippines 15-Aug 27-Aug Research 
 Cambodia 19-Nov 03-Dec Research 
Stoddart Canada 8-Jul 05-Jan Student exchange 
Sumsion New Zealand 30-Nov 03-Dec Conference 
Sutherland Micronesia 9-Jul 23-Jul Research 
Swanton New Zealand 18-Apr 20-Apr Conference 
Sylvester Bradley United Kingdom 20-Dec 01-Jul Special Study Program 
Takahashi China/Hong Kong 22-Nov 19-Dec Research 
Taylor Canada 18-Aug 30-Mar Visiting Professor 
Thane Canada 31-Jul 15-Jan Student exchange 
Thomas Czech Republic 23-Jun 23-Jul Conference 
Thomas New Zealand 1-Jul 12-Jul Conference 
Thompson New Zealand 23-Sep 30-Sep Conference 
Thurling Malaysia/Hong Kong 9-Nov 20-Nov Graduations 
Tien Thailand/China 23-Mar 1-Apr Meetings 
 China 19-Jul 1-Aug Research/Meetings 
Tierney China 13-Oct 21-Oct Conference 
 Thailand 5-Dec 12-Dec Conference 
Tout Canada 31-Mar 9-Apr Conference 
Travaglione Italy 29-Jun 11-Jul Conference 
Trofymowych United States 31-Oct 17-Nov Conference 
Tulloch United Kingdom 15-Aug 04-Sep Conference 
Turner United States 29-May 8-Jul Visiting Professor 
Turner Taiwan 11-Oct 17-Oct Conference 
Tyson Hong Kong 1-Mar 24-Mar Special Study Program/Research 
Tyson Greece 3-Jul 24-Jul Conference 
 New Zealand 22-Sep 08-Oct Conference 
Urwin Canada 14-Jun 27-Jun Graduations 
Uys United Kingdom 17-Jul 1-Aug Conference 
 Atlanta 2-Dec 13-Dec Conference 
Van Heekeren New Zealand 3-Dec 09-Dec Conference 
Velleman United States 27-Mar 21-Apr Conference 
Vincent China 27-Feb 31-Jul Student exchange 

Appendices Page 17 
Charles Sturt University 



 

 

 

 

 
 

 
 

 
 

 
  

 

 
 
 
 

 

Walker Italy/Slovenia 3-Sep 26-Nov Special Study Program 
Wallis Hong Kong 20-Jul 30-Aug Teaching 
Walsh Philippines 3-Jul 9-Jul Graduations 
Walters Canada 23-Aug 23-Feb Student exchange 
Wang China 6-Sep 17-Sep Research 
 China 14-Oct 29-Oct Conference 
Warren-Smith Italy 16-Sep 24-Sep Conference 
Wassens United Kingdom 9-Aug 27-Aug Conference 
Watson United Kingdom 24-Mar 24-Apr Conference 

Panama/ Mexico/ United States 31-Aug 21-Jan Special Study Program 
Watts United Kingdom 9-Aug 29-Aug Conference 
Waugh United States 31-Mar 9-Apr Conference 
Weckert Thailand 6-Feb 10-Feb Conference 
Weckert Round world 6-May 25-May Conference/Research/Meetings 
Weckert China 4-Aug 10-Aug Conference 
 Hungary 8-Sep 16-Sep Conference 

United States/ Europe 10-Oct 22-Dec Meetings 
West New Zealand 23-Sep 2-Oct Conference 
Whiteford New Zealand 18-Apr 23-Apr Conference 
 Canada 3-May 13-May Conference/Meetings 
 Turkey 7-Oct 05-Nov Conference 
Whitford Thailand 16-Oct 22-Oct Conference 
Whiting Canada 15-Apr 27-Apr Conference 
Wicks New Zealand 23-Nov 29-Nov Teaching 
Willett Malaysia 10-Apr 27-Apr Graduations 
 Canada 21-Jun 30-Jun Graduations 
 China 4-Oct 15-Oct Meetings 
Williams Malaysia 23-Apr 1-May Teaching 
 United States 25-May 1-Jun Conference 
Williams Eastern Europe 19-Sep 19-Sep Student grant 
Williams Malaysia 19-Sep 28-Sep Teaching 
Williams China/Hong Kong/Cambodia 30-Nov 20-Dec Teaching 
Williamson Europe 5-Oct 28-Oct Conference 
Wilson Canada 3-Jan 4-Jul Teaching 
 Canada/United 27-Jun 18-Aug Special Study Program 

Kingdom/Europe/Malaysia 
Wilson Spain 20-Jul 31-Jul Conference 
Wilson United States 8-Nov 18-Nov Conference 
Wilson/Hommel India 21-May 4-Sep Teaching 
Wolfe Eritrea 6-Jun 26-Jul Research 
Wood United States 19-May 27-May Conference 
Wood United Kingdom 6-Sep 7-Oct Special Study Program 
Woollard United Kingdom 30-Sep 21-Dec Visiting Scholar 
Woolston New Zealand 31-Jan 5-Feb Conference 
 New Zealand 28-Oct 31-Oct Conference 
Wratten New Zealand 15-Oct 20-Oct Visiting Scholar 
Wunderlich New Zealand 3-Sep 10-Sep Conference 
Yap Malaysia 18-Jul 22-Jul Visiting Scholar 
Yap Malaysia/China 19-Oct 06-Nov Teaching 
Zangwill United Kingdom 22-Mar 22-Apr Conference 
Zhao France 7-Sep 24-Sep Conference 
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Appendix 19 
Corporate Governance 

Committees of the Council 

Executive Committee 

Object: to make decisions on behalf of the Council between 
meetings of the Council. 

Membership: 
 Mr Lawrence Willett, AO (Chair) 
 Mr Ian Macintosh, AC  (Deputy Chair) 
 Professor Ian Goulter 
 Professor David Green  
 Dr Geoffrey Wise  
 Ms Susan Benedyka 
 Dr Philip Towers 

Audit and Risk Committee 

Object: to oversee audit and risk management within the 
University. 

Membership: 
 Mr William Hanrahan (Chair)  
 Mr Angelos Frangopoulos (Deputy Chair) 
 Ms Kathryn Pitkin 

Compliance and Commercial Activities Committee 

Object: to oversee compliance and commercial activity within 
the University. 

Membership: 
 Ms Patricia Murphy (Chair) 
 Dr Geoffrey Wise (Deputy Chair) 
 Dr Phil Towers 
 Dr Robert Macklin 
 Mr Bruce Jarratt 

Corporate Governance and Nominations Committee/ 
Council Nominations Committee 

Object: to make recommendations to the Council concerning 
policies and procedures relevant to corporate governance 
within the University, including senior executive remuneration; 
to make recommendations to the Council on appointments to 
the Council and its committees; and to make recommendations 
to the Council for honorary awards of the University. The 
Corporate Governance and Nominations Committee performs 
the functions of the Council Nominations Committee 
established under the Charles Sturt University By-Law 2005.  

Membership: 

 Mr Lawrence Willett, AO (Chair)  
 Mr Ian Macintosh (Deputy Chair) 
 Ms Susan Benedyka 
 Professor Ian Goulter 
 Professor David Green 

Discontinued Committees 

There were no committees of the Council discontinued in 
2006. 

Attendance at Council Meetings 

Member Max Attended 

Mr Lawrence Willett, AO 5 5 

Mr Ian Macintosh 5 4 (1) 

Professor Ian Goulter 5 4 (1) 

Professor David Green 5 5 

The Hon Gerard Martin, MP 5 3 (2) 

The Hon Antonio Catanzariti, MLC 5 1 (4) 

Mr Angelos Frangopoulos 5 4 (1) 

Mr Christopher Hancock 5 4 (1) 

Ms Kathryn Pitkin 5 5 

Dr Geoffrey Wise 5 4 (1) 

Ms Susan Benedyka 5 3 (2) 

Mr William Hanrahan 5 5 

Ms Patricia Murphy 5 5 

Dr Robert Allen 3 3 

Dr Robert Macklin 2 2 

Dr Philip Towers 5 4 (1) 

Mr Christopher O’Dea 3 3 

Mr Mitchell Elks 2 1 (1) 

Ms Natasha Wright 3 2 (1) 

Ms Geraldine Kennett 2 2 

Ms Heather Bell 2 2 

"Maximum" refers to the number of meetings the member was eligible 
to attend. 

"Attended" refers to the number of meetings the member attended with 
the number in parentheses being the number of meetings for which 
apologies were received. 

The Academic Senate 

The membership of the Academic Senate in 2006 comprised: 

 Professor David Green (Presiding Officer) (term ended 31 
December 2006); 

 Associate Professor Erica Smith (Deputy Presiding 
Officer) (term ended 8 February 2006); 

 Professor Kevin Robards (Deputy Presiding Officer) (term 
commenced 14 June 2006); 

 Professor Ian Goulter (Vice-Chancellor); 
 Professor David Battersby (Deputy Vice-Chancellor 

[Administration]) (term ended 13 June 2006); 
 Professor Lyn Gorman (Acting Deputy Vice-Chancellor 

[Administration]) (term commenced 14 June 2006); 
 Professor Ross Chambers (Deputy Vice-Chancellor 

[Academic]); 
 Professor Paul Burnett (Pro Vice-Chancellor, Research 

and Graduate Training); 
 Professor Lyn Gorman (Dean, Faculty of Arts) (term 

ended 13 June 2006); 
 Professor Ben Bradley (Acting Dean, Faculty of Arts) 

(term commenced 14 June 2006); 
 Professor John Hicks (Dean, Faculty of Commerce); 
 Professor Toni Downes (Dean, Faculty of Education); 
 Professor Mark Burton (Dean, Faculty of Health Studies); 
 Professor Jim Pratley (Dean, Faculty of Science and 

Agriculture) (term ended 4 July 2006); 
 Professor Mark Burton (Acting Dean, Faculty of Science 

and Agriculture) (term commenced 5 July 2006);; 
 Ms Shirley Oakley (Executive Director, Division of Library 

Services); 
 Vacant:  Director, Indigenous Education;; 
 Associate Professor Marion Tulloch (Director, Centre for 

Enhancing Learning and Teaching); 
 Associate Professor Leonora Ritter (Elected Member, 

Faculty of Arts); 
 Associate Professor Greg Walker (Elected Member, 

Faculty of Commerce); 
 Professor Jo-Anne Reid (Elected Member, Faculty of 

Education); 
 Associate Professor Geoff McKenzie (Elected Member, 

Faculty of Health Studies); 
 Associate Professor Susan Moffatt (Elected Member, 

Faculty of Science and Agriculture); 
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 Ms Saide Gray (Postgraduate Student); 
 Ms Heidi Varis (Undergraduate Student). 

In 2006, the Academic Senate: 

During 2006, the University received 35 formal written 
complaints that could not be resolved at a faculty or divisional 
level.  Of these complaints, 23% related to the grading of 
assessment tasks and subjects. The remainder concerned 

 Approved the revised policy for residential schools; 
 Approved the policy for coursework graduate and 

postgraduate awards and subject outlines which 
defines such programs at CSU, including how they 
articulate with coursework Masters programs and 
clarifies the subject levels to apply to such courses; 

 Reviewed and updated, as required, the provisions 
contained in the newly established Academic Progress 
regulations to ensure clarity and equity in these 
regulations; 

 Approved revised terms of office for members of 
academic committees and transitional arrangements 
for the administration of some academic activities 
(such as prizes and graduation) as a consequence of 
the faculty restructure to be effected from 1 January 
2007; 

 Approved a policy for variants to existing courses; 
 Reviewed and updated the CSU Assessment Policy; 
 Approved new arrangements for the CSU referencing 

style which includes authority for faculties and school 
to approve the referencing style appropriate to their 
discipline areas and for the publication of the adopted 
styles on a web site to be established by the Division of 
Library Services; 

 Established a register of course reviews conducted in 
accordance with the schedule of course reviews; 

 Approved revised terms of reference and membership 
of the Research Management Committee which 
clarifies the role and functions of the Committee; 

 Reviewed the membership and terms of reference of 
the Academic Senate and recommended, for approval 
by the Council, the Governance (Academic Senate) 
Rule 2006; 

 Reviewed and amended academic regulations as 
required to ensure accuracy and equity of the 
regulations; and 

 Agreed to acknowledge at each meeting of the 
Academic Senate the traditional custodians of the land 
and to pay respect to the elders of Aboriginal Australia. 

Note: The Academic Senate is responsible for research and 
graduate training matters that are managed within the portfolio 
of the Pro Vice-Chancellor (Research and Graduate Training). 
Achievements and activities in research and graduate training 
are detailed elsewhere in this Report 

Appendix 20 
Code of Conduct and Ethics 

The University’s Code of Conduct and Conflict of Interest 
Policy was established in December 1992 and last reviewed 
and amended in November 2005. The Code reflects 
community and University expectations of ethical conduct and 
behaviour of staff and service providers to the University. All 
employees have access to the Code on the University’s web 
site and all new employees are issued with a copy.   

Appendix 22 
Consumer Response 

The University conducted a major review of its Complaints 
Policy and procedures during 2006 to benchmark its processes 
against best practice and to ensure compliance with relevant 
legislative obligations.  A set of new procedures has been 
developed tailored to the needs of different groups and to 
enhance transparency and accessibility.  Consultations on the 
revised processes are currently being finalised with the new 
Policy and procedures to be introduced in early 2007.  The 
University’s complaints policies and procedures are accessible 
on the University’s web site.  

general matters relating to the administration of the University 
including alleged unfair treatment, noise levels, security and 
costs associated with courses.  

Appendix 22 
Privacy and Personal Information 

The University has a Privacy Management Plan to ensure 
continued compliance with the relevant statutory obligation 
placed upon it. The Privacy Management Plan is due for 
review in early 2007 with supporting procedures relating to IT 
management of electronic information privacy and file 
management. 

Appendix 23 
Legal Change 

There were no changes to the University’s enabling legislation. 

The NSW Parliament passed the Freedom of Information 
Amendment (Open Government—Disclosure of Contracts) Act 
2006 No 115 in November 2006 which will come into affect in 
January 2007.  This Act will require the University to publicly 
disclose commercial contracts above a certain value.  The 
University has written to the NSW Government regarding the 
application of the Act and universities. 

Appendix 24 
Recommendations of the Ombudsman and 
Auditor-General 

The University did not receive any recommendations from the 
NSW Ombudsman during 2006. 

The University received recommendations from the NSW 
Auditor General during 2006.  The following recommendations 
were received and the actions taken by the University in 
response to those recommendations are listed below: 

Valuation of Non-Current Assets - University Vineyards 
Engage independent valuers for comprehensive valuations of 
all assets required to be determined at fair value. Where 
revaluations differ significantly (for example 10%) the valuer 
should be requested to detail the reasons in the valuation 
report. CSU should consider the appropriateness of the 
reasons. 

Action 
The University has engaged independent valuer.  The 
revaluation has been recorded in the 2006 Accounts. 

Receivables – Allowance for Doubtful Debts 
Allowance for doubtful debts should be reviewed and only 
reflect specific debtors where collection is considered no 
longer probable. 

Action 
Consistent with AASB 139: “Financial Instruments: Recognition 
and Measurement” uncollectability of debts will be measured 
and recognised individually for debts that are individually 
significant, and measured and recognised on a portfolio basis 
for a similar debtor groups that are not individually identified as 
uncollectible/impaired. 

Plant and Equipment – Useful lives 
Comprehensive review of the appropriateness of the 

remaining useful lives of plant and equipment assets. 

Action 
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A review of the useful life of individual Plant and Equipment 
items has been completed. 

Plant and Equipment – Stock-takes 
Stock-takes should be performed in a systematic manner. 

Action 
All plant and equipment has been identified and images taken 
and accurately reflected within AssetPro. Future stocktakes will 
be undertaken with hand held scanners that allow the 
production of reports of assets scanned, assets not in the 
asset register, assets scanned and moved to new locations, 
and missing assets. 

Campus Pre-Schools Inc 
Clarify control of Campus Pre-Schools Inc. and assess 
whether a reporting entity. 

Action 
Controlled clarified.  The University will consolidate the 
Campus Pre-Schools Inc. into the University’s Accounts. 

Consolidations 
Ensure the appropriateness of policies and their consistency 
with the University’s accounting policies of controlled entities.  

Action 
A review of consistency of accounting policies and practices 
has commenced.   

Analysis of Financial Report 
Documentation provided in support of the financial report to be 
provided in a timely manner with detailed explanations of the 
reasons for variations.  Audit and Risk Committee to be 
provided with copies of the analysis. 

Action 
Management will address this for the 2006 year. 

Embedded Derivatives 
Reconsider process for identifying embedded derivatives. 

Action 
A review of embedded derivatives was completed in 2006.   

Charles Sturt Foundation Trust – Scholarship Revenue 
Trustees to review accounting policies for consistency with 
accounting standards in relation to scholarship revenue in 
particular. 

Action 
A review of the Foundation's accounting policies has 
commenced.  

Appendix 26 
Management Structure 

The senior officers of the University are: 

VICE-CHANCELLOR 
Professor Ian Goulter 
BE (Hons) Cant, MSc Doctoral Ill 

Office of Vice-Chancellor 
Director, Corporate Governance  
University Secretary 
Mr Mark Burdack 
BA BLegS (Hons) Macq 

Office of Planning and Audit 
Director, Planning and Audit 
Mr Colin Sharp 
MLitt NE, BAppSc CSturt, BEd Mitchell CAE 

DEPUTY VICE-CHANCELLOR (ADMINISTRATION) 
Professor Lyn Gorman 
BA NE, GradCertMgt WSyd, PhD Sus 

Division of Student Administration 
Executive Director 
Mr Geoffrey Honey 
BBus RiverinaMurrayIHE, GradCertMgt CSturt 

Division of Student Services 
Executive Director 
Mr Andrew Callander 
GDipMan CQld, MSc SheffHallam, BBus CSturt, 
ACIA 

Division of Facilities Management 
Executive Director 
Mr Peter Lennon 
BEng NSWIT, GradCertMgt WSyd, BBus CSturt 

Division of Information Technology 
Executive Director 
Mr Michael Rebbechi 
DipCivilEng CaulfieldIT, BCE Melb 

Division of Marketing 
Director 
Ms Sarah Ansell 
HND Ealing C.H.E., MBA CSturt 

Office of International Relations 
Director 
Ms Sue Moloney 
BBus SwinburneUT, MBA CSturt 

DEPUTY VICE-CHANCELLOR (ACADEMIC) 
Professor Ross Chambers 
BA PhD Syd 

Acting Dean, Faculty of Arts 
Associate Professor Tracey Green, MA Northumbria 

Dean, Faculty of Business 
Professor John Hicks 
BCom DipEd MA Melb, Doctoral Massey 

Dean, Faculty of Education 
Professor Toni Downes, BEd Syd, MEd Tor, PhD 
WSyd 

Dean, Faculty of Science 
Professor Mark Burton 
BSc Doctoral NE, APSA 

Division of Library Services 
Executive Director 
Ms Shirley Oakley 
BA GDipMgt MMgt WAust, ALAA 

Centre for Enhancing Learning and Teaching 
Director 
Associate Professor Marian Tulloch 
BA Sus, MEd Doctoral NE 

Centre for Indigenous Education  
Director 
Mr Gary Shipp 
BA ANU 

Academic Secretariat 
Academic Secretary 
Dr Nick Drengenberg, BE(Hons), MScSoc, PhD 
NSW, DipEd Syd 

CHAIR, ACADEMIC SENATE 
Professor David Green 
NDD DesRCA Lond 

PRO VICE-CHANCELLOR (RESEARCH AND GRADUATE 
TRAINING) 
Professor Paul Burnett 
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DipT KelvinGrove CAE, DipAppPsych Flin, MEdSt Qld, FCIM, FCIS, PNA 
Doctoral Ohio 

DIVISION OF HUMAN RESOURCES 
DIVISION OF FINANCIAL SERVICES Executive Director 
Executive Director Mr Reg Shaw 
Mr James Hackett GDipBusAdmin WAustIT, BBus Riverina CAE, AFAHRI, CPA 
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Appendix 27 
Freedom of Information  

The University received and granted in full four new Freedom of Information (FOI) applications between 1 July 2005 
and 30 June 2006.  

Section A: Numbers of new FOI requests  
Information relating to numbers of new FOI requests received, those processed and those incomplete from the 
previous period. 

FOI requests  Personal  Other  Total 

04-05  05-06  04-05  05-06  04-05  05-06 
A1 New (including transferred in) 0 4  0 0 0  4  
A2 Brought forward 0  0  0  0  0 0  
A3 Total to be processed  
A4 Completed 

0  
0 

4  
4  

0  
0  

0 
0  

0  
0  

4  
4  

A5 Transferred out  0  0  0  0  0  0 
A6 Withdrawn 0  0  0  0  0 0  
A7 Total processed  0  4  0  0  0  4 
A8 Unfinished  0  0  0  0  0  0 

Section B: What happened to completed requests? 

Result of FOI requests  Personal  Other  Total 

04-05  05-06  04-05  05-06  04-05  05-06 
B1 Granted in full 0  3  0  0  0  3 
B2 Granted in part  
B3 Refused 

0  
0  

0  
1  

0  
0  

0  
0  

0  
0  

0  
1  

B4 Deferred 0  0  0  0  0  0  
B5 Completed 0  4  0  0  0 4  

Section C: Ministerial Certificates  
Number issued during the period. 

Ministerial Certificates  04-05  05-06 
C1 Ministerial Certificates issued  0  0  

Section D: Formal consultations 
Number of requests requiring formal consultations (issued) and total number of formal consultations for the period. 

Formal consultations Number of requests requiring Total number of 
consultations (issued) formal consultations 

04-05  05-06  04-05  05-06 
D1 Number of requests requiring formal consultations  0  0  0  0  

Section E: Amendment of personal records  
Number of requests for amendment processed during the period. 

Result of amendment request 

E1 Result of amendment – agreed 
E2 Result of amendment – refused  
EG  Total

Total
 04-05 

0  
0  

      0 

05-06 
0  
0  
0 

Section F: Notation of personal records  
Number of requests for notation processed during the period. 

Notation of personal records Total
 04-05 05-06 

F1 Number of requests for notation  0  0  

Section G: FOI requests granted in part or refused 
Basis of disallowing access – Number of times each reason cited in relation to completed requests that were granted 
in part or refused. 

Basis of disallowing or restricting access Personal Other Total 
04-05  05-06  04-05  05-06  04-05  05-06 

G1 section 19 – application incomplete, wrongly directed  
G2 Section 22 – deposit not paid  
G3 Section 25(1)(a1) – diversion of resources 

0  
0  
0  

0  
0  
0  

0 
0  
0  

0  
0  
0  

0  
0  
0  

0  
0  
0  
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G4 Section 25(1)(a) – exempt 0  0  0  0  0  0  
G5 Section 25(1)(b)(c)(d) –otherwise available 0  0  0  0  0  0  
G6 Section 28(1)(b) – documents not held 0  1  0  0  0  1  
G7 Section 24(2) – deemed refused, over 21 days 0  0  0  0  0  0  
G8 Section 31(4) (released to medical practitioner   0  0  0  0  0  0 
G9 Totals  0  1  0  0  0  1 

Section H: Costs and fees of requests processed 
Costs and fees of requests processed during the period. 

Costs Assessed costs FOI fees received 
04-05  05-06  04-05  05-06 

H1 All completed requests $0.00  $90.00  $0.00  $90.00 

Section I: Discounts allowed  
Numbers of FOI requests processed during the period where discounts were allowed. 

Type of discount allowed Personal  Other 
04-05  05-06  04-05  05-06 

I1 Public interest  0  0  0  0  
I2 Financial hardship – pensioner or child  0  0  0  0  
I3 Financial hardship – non-profit organisation  0  0  0  0  
I4 Totals  0  0  0  0  
I5 Significant correction of personal records  0  0  0  0  

Section J: Days to process  
Number of completed requests by calendar days (elapsed time) taken to process. 

Elapsed time Personal  Other 
04-05  05-06  04-05  05-06 

J1 0–21 days 0 3  0  0  
J2 22–35 days 0  0  0  0  
J3 Over 35 days 0  1  0  0  
J4 Totals  0  4  0  0  

Section K: Processing time  
Number of completed requests by hours taken to process. 

Processing hours  Personal Other  
04-05  05-06  04-05  05-06 

K1 0–10 hours  0  3  0  0  
K2 11–20 hours  0  0  0  0  
K3 21–40 hours  0  1  0  0  
K4 Over 40 hours  0  0  0  0  
K5 Totals  0  4  0  0  

Section L: Reviews and Appeals  
Number finalised during the period 

Reviews and Appeals Total
 04-05 05-06 

L1 Number of internal reviews finalised 0  0  
L2 Number of Ombudsman reviews finalised  0  0  
L3 Number of ADT appeals finalised  0  0  

Details of internal results – in relation to internal reviews finalised during the period. 

Bases of internal review Personal Other  
Upheld Varied Upheld Varied 

04-05  05-06 04-05  05-06  04-05  05-06  04-05  05-06 
L4 Access/Amendment refused 0  0  0  0  0  0  0  0  
L5 Deferred 0  0  0  0  0  0  0  0  
L6 Exempt matter  0  0  0  0  0  0  0  0  
L7 Unreasonable charges  0  0  0  0  0  0  0  0  
L8 Charge unreasonable incurred 0  0  0  0  0  0  0  0  
L9 Withdrawn 0  0  0  0  0  0  0  0  
L10 Totals 0  0  0  0  0  0  0  0  
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A copy of the 2006 Annual Report is available on the Internet 
at www.csu.edu.au (click on ‘About CSU’ and follow the links 
to the University Council). 
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